
      NOTICE/AGENDA 
THE PUBLIC MAY LISTEN IN BY CALLING:   1-800-839-9416 
PARTICIPANT CODE:       298-2825 

 

EXECUTIVE COMMITTEE MEETING NOTICE/AGENDA 

POSTED AT: www.scdd.ca.gov 
 

 
DATE: October 29, 2019 
 

TIME: 10:00 AM – 4:00 PM 
 

 

MEETING LOCATION: 
SCDD HQ OFFICE 
3831 North Freeway Blvd., #125 
Sacramento, CA 95834 

TELECONFERENCE LOCATION(S): 
See last page  

 

 

 
 

COMMITTEE CHAIR: Julie Austin 
 

Item 1. CALL TO ORDER  

Item 2.  ESTABLISH QUORUM  

Item 3. WELCOME AND INTRODUCTIONS  

Item 4. PUBLIC COMMENTS  

This item is for members of the public only to provide 
comments and/or present information to the Committee 
on matters not on the agenda.  Each person will be 
afforded up to three minutes to speak.  

 

Item 5. APPROVAL OF AUGUST 2019 MINUTES               Page 5        

  

1

http://www.scdd.ca.gov/
http://www.scdd.ca.gov/


Item 6.  EXECUTIVE DIRECTOR REPORT  

• CYCLE 42 PROCESS REVIEW 

• SEPTEMBER 2019 COUNCIL MEETING PUBLIC 

COMMENT FOLLOW UP   

 

Page 15 

Item 7. STATEWIDE SELF-DETERMINATION ADVISORY 

COMMITTEE UPDATE                                                   

Page 17 

Item 8. SCDD BUDGET UPDATE Page 19 

Item 9.   SPONSORSHIP REQUESTS                                         

Presented by: D. Sale  

A. Developmental Disabilities Provider Network  

B. Disability Voices United  

C. Family Voices of California  

D. NICU Family Alliance 

E. Tichenor Clinic for Children 

Page 21 

Item 10. CONFLICT OF INTEREST WAIVER REQUESTS         

Presented by: A. Lewis        

Renewal requests:     

A. Far Northern Regional Center 

i. William Battles  

ii. Adam Beals 

iii. Roger Hatton   

iv. Colleen Ryberg  

B. Tri-Counties Regional Center 

i. Howard Krauss  

New requests: 

A. North Los Angeles County Regional Center 

i. Adam Breall 

B. Redwood Coast Regional Center 

i. Diane Larson  

 

Page 67 
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Item 11. CLOSED SESSION – PERSONNEL  
Pursuant to Government Code Section 11126.3 (f), the Council will 
have a closed session to determine the evaluation of a public 
employee.  

 

Item 12. RECONVENE OPEN SESSION  
Pursuant to Government Code Section 11126.3 (f), there will be an 
announcement of any actions taken during closed session.  

 

Item 13. NEXT MEETING DATE & ADJOURNMENT  

 
 
Accessibility: 
 

Pursuant to Government Code Sections 11123.1 and 11125(f), individuals with 
disabilities who require accessible alternative formats of the agenda and related 
meeting materials and/or auxiliary aids/services to participate in this meeting should 
contact (916) 263-7919.  Requests must be received by 5 business days prior to the 
meeting. 
 
Materials: 
Meeting documents and presentations for an agenda item must be submitted to 
SCDD no later than 2 business days prior to the meeting.  
 
 
All times indicated and the order of business are approximate and subject 
to change.  
 
 
 
 
TELECONFERENCE LOCATIONS: 
 
Disability Rights California 
1831 K Street 
Sacramento, CA 95814 
 
North Bay Regional Center 
2351 Mendocino Avenue 
Santa Rosa, CA 95403  
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OCTOBER 29, 2019 
 
AGENDA ITEM 5 
ACTION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
Approval of August 2019 Minutes  

 
Minutes from the August 14, 2019 Executive Committee meeting are 
included in the packet for review. 
 
 
Action Recommended 
Approve the August 2019 Minutes. 
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 D R A F T 

Executive Committee Meeting Minutes 
August 14, 2019 

 

 
1. CALL TO ORDER 

Chairperson Julie Austin (FA) called the meeting to order at 10:16 A.M. 
 

2. ESTABLISH QUORUM 
A quorum was established. 
 

3. WELCOME/INTRODUCTIONS 
Members and others in attendance introduced themselves. 
 

4. PUBLIC COMMENTS 
During Public Comment, Councilmember Sandra Aldana requested that 
the following issues be looked into: 
- Administrative Committee minutes from June 2019 are not posted 

online. 
- Public comments may not have been included in the June 2019 

Executive committee or the June 2019 Administrative Committee 
minutes. 

- Ms. Aldana’s name is not listed on the website under the Nominating 
Committee members. 

- Ms. Aldana requested bylaws clarification regarding personnel 
contracts.    

 

Attending Members Members Absent Others Attending 
Catherine Blakemore 
Julie Austin (FA) 
Kilolo Brodie (FA) 
Maria Marquez (SA) 
Wesley Witherspoon (SA) 
 
 
 

 N/A 
     

Aaron Carruthers 
Adam Lewis 
Charlotte Endres 
Cindy Smith 
Doug Sale  
Robin Maitino-Erben  
Sandra Aldana (call in) 
Sandra Smith (call in)  

7



Executive Director Aaron Carruthers and Committee Chair Julie Austin 
provided answers and clarified these issues. Further discussion regarding 
the Nominating Committee will be provided under Agenda Item number 8.  
 
Additionally, community member Sandra Smith suggested everyone pay 
attention to what is happening with the recent public charge rule and 
policy changes. Councilmember Catherine Blakemore supported this 
statement and noted that there is information about this issue posted on 
the Disability Rights California website.  
 

5. APPROVAL OF THE JUNE 2019 MEETING MINUTES 
It was moved/seconded (Witherspoon [SA]/Marquez [SA]) and carried to 
approve the June 2019 meeting minutes with requested corrections if 
needed. (Unanimous)  

 
6. EXECUTIVE DIRECTOR REPORT  

Executive Director Aaron Carruthers provided Committee members with a 
report on recent priorities for the State Council. His report included details 
about the following items. 
 
SCDD made an offer for the staff position of Information Officer and it was 
accepted. The new staff member will begin work soon.  
 
The California Department of Human Resources recently completed a 
compliance review for SCDD’s HR department. There are a few areas for 
improvement, but our report was good overall and there were no critical 
areas of concern. 
 
In March of 2018, the Council voted to approve a 5% raise for the 
Executive Director. However, that raise never went into effect. It was 
denied by Governor Brown last year, and denied again by Governor 
Newsom recently. The Executive Director stated that ultimately the 
position is a state position and governed by state rules. The Executive 
Director thanked the Council for their support.  
 
In follow up to the last Council meeting with regard to the Cycle 42 grants, 
there were questions about when the contracts can be made available to 
Councilmembers and whether there are prohibitions against it or 
implications with it being made available to members. SCDD Legal 
Counsel’s preliminary findings are that there are no state prohibitions 
saying that Councilmembers can’t have access to these contracts. 
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However, the California Supreme Court ruled on this, stating that there 
could be public interest of not disclosing these types of documents, that 
outweighs the public good of making them public. (Public entities may get 
inferior bids if all competitors can see each other’s information and may 
not want to come forward. The public good of potentially getting superior 
bids outweighs the public good of having them publicly available.)  
Therefore, an option was recommended that the contracts could be made 
available to Councilmembers the night before a Council meeting, or the 
morning of, so that they can be reviewed by members prior to voting, 
which would mitigate any risks of revealing the information to the general 
public. This was stated with the caution that the information would be for 
individual review only and should not be shared or discussed with 
anyone, to avoid a Bagley-Keene violation of conducting serial meetings 
amongst members.  Executive Committee members agreed to direct the 
Executive Director to implement this strategy administratively. The 
Executive Director will report this information along with the legal research 
findings back to the full Council at its next meeting in September.     
 
Regarding the State Plan survey, requested changes have been made 
and data collection is taking place using the new Qualtrics database. 
SCDD staff is optimistic that the 2022-26 survey will have a greater 
reflection of I/DD community voices in terms of what community members 
want to accomplish in the next five years.  
 
Executive Director Carruthers attended a recent training for police officer 
trainers in the Sacramento area. This was part of the focus on public 
safety funded by the Cycle 41 grant for Get Safe training programs.  
 
In employment news, AB1019 (Frazier) was signed, which names SCDD 
to the newly created Interagency Advisory Committee on Apprenticeships.     
 

7. SCDD BUDGET UPDATE 
 Executive Director Aaron Carruthers introduced budget updates since the 

last Executive Committee meeting. As of August 14th, SCDD had received 
information through May of 2019 via the new accounting system, Fi$Cal. 
Deputy Director Doug Sale provided a summary of current expenditures, 
unallocated funds and staff vacancies that are being filled. A detail sheet 
with specific line item budget amounts was provided in the meeting 
packet for review. Staff expects to have the year-end expenditure report 
available by the next Executive Committee meeting in October.     
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8. ESTABLISH SLATE FOR NOMINATING COMMITTEE  
In keeping with the Council bylaws process, the Nominating Committee 
will meet at the end of September to put forward candidates for Council 
officer positions of permanent Chair and Vice Chair. Elections will be held 
during the November 2019 Council meeting. Council Chair Maria 
Marquez recommended the following Councilmembers to serve on the 
2019 Nominating Committee: Andrea Vergne (FA), Sandra Aldana (SA), 
Diane Ambrose (FA), Robin Hansen and Rosie Ryan (SA). Andrea 
Vergne was recommended to serve as Chair of the Committee.  
 
It was moved/seconded (Blakemore/Austin [FA]) and carried to approve 
the recommended slate of Councilmembers to serve on the Nominating 
Committee. (Unanimous) 
 

9. SPONSORSHIP REQUESTS 
  Deputy Director of Administration Douglas Sale presented three 

sponsorship requests. These are the first sponsorship requests for fiscal 
year 2019-2020.   

• Bay Area People First requested $900.00 to help with the cost of 
outreach, entertainment and self-advocacy awards for the annual 
Carlos Quintong Self-Advocacy Celebration.  

• Care Parent Network requested $1,500.00 for assistance with the 
Annual Going to College with a Disability Conference. SCDD funding 
would go towards translation of conference materials and Spanish 
interpreters.  

• San Diego Committee on Employment of People with Disabilities 
requested $1,500.00 for sponsorship of the annual Jobtoberfest Job 
Fair. Funds would be used for printing maps, directional signs and 
promoting outreach with ways to increase participation and provide 
accessible job applications for people with I/DD.  

 
 It was moved/seconded (Blakemore/Austin [FA]) and carried to approve 

the three sponsorship requests with suggested edits. (Unanimous)       
 

10. CONFLICT OF INTEREST WAIVER REQUEST 

SCDD Legal Counsel Adam Lewis presented a Conflict of Interest waiver 
request renewal for Inland Regional Center board member Sheela Stark. 
Ms. Stark is a member of the Inland Regional Center (IRC) Board of 
Directors. Her sister works for In-Roads Creative Home Programs, Inc., a 
vendor for IRC. To mitigate the potential conflict of interest, Ms. Stark 

10



shall not involve herself with any business dealings, discussion or 
decision-making involving In-Roads. Ms. Stark previously requested 
waivers in 2015, 2017 and 2018, all of which were approved.  

 
It was moved/seconded (Austin [FA]/Witherspoon [SA] and carried to 
approve the Conflict of Interest Waiver request for Sheela Stark. 
(Unanimous)    

    
11. AUTHORIZED REPRESENTATIVE POLICY – WELFARE AND 

INSTITUTIONS CODE 4541(a)(1) 
Executive Director Aaron Carruthers presented a revised draft of the 
Authorized Representative policy that addresses the Council’s authority 
under statute to appoint Authorized Representatives for individuals with 
I/DD. This policy was reviewed at the June Executive Committee meeting 
and was conditionally approved with the provision that administrative 
oversight pieces be added to it. SCDD staff worked to accomplish that 
goal, and the new draft reflects the changes that were made. Explanation 
of roles, responsibilities and monitoring activities have been clarified. It 
was requested that a final adjustment be made to explain that SCDD 
employees may not be appointed as an Authorized Representative.     
 
It was moved/seconded (Witherspoon [SA]/Marquez [SA]) and carried to 
approve the draft Authorized Representative Policy as amended. 
(Unanimous)   
 

12. DSA EVALUATION  
In accordance with federal law, SCDD has a Designated State Agency 
(DSA) to provide support in needed areas. SCDD is required to 
periodically review the work that the DSA does for the SCDD. SCDD’s 
DSA is the Department of Health and Human Services, who subcontracts 
out much of their support work to the Department of Social Services. 
Generally, DSS has met or exceeded expectations in all rating areas. 
 
It was moved/seconded (Blakemore/Witherspoon [SA]) and carried to 
approve the 2018-2019 DSA evaluation. In future years, the responsibility 
for this report shall be delegated to the Executive Director, who will report 
back to the Executive Committee after submitting the evaluation to its 
required agencies. (Unanimous) 
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13. EXECUTIVE DIRECTOR EVALUATION TOOL 
Deputy Director of Administration Doug Sale presented updates and 
recommendations for the 2019 Executive Director (ED) Evaluation tool 
and timeline. Since the last Executive Committee meeting in June, the 
former Chair’s tenure ended, and staff continued to work on revising the 
Evaluation tool to incorporate track changes with more plain language 
that would fall into compliance with state and federal standards. 
Councilmember Catherine Blakemore worked with SCDD staff to discuss 
what changes could be made, and Deputy Director Sale worked with 
DHHS and ITACC, the SCDD federal technical assistance provider. 
Committee members engaged in questions and discussion including 
debate regarding standard state law practices and adding supplementary 
materials that would allow for input from staff and stakeholders. It was 
clarified that while this input would be helpful with informing goals for the 
Council, it would not be part of the formal evaluation.  
 
It was moved/seconded (Blakemore/Witherspoon [SA]) and carried to 
approve the Executive Director Evaluation tool and timeline with 
suggested informal input from stakeholders and staff. The Executive 
Director evaluation should include the following elements: the Executive 
Director Self-Evaluation, the Evaluation comments and ratings from 
councilmembers, and in addition, the State Council shall obtain input from 
stakeholders identified by Council in consultation with the Executive 
Director, and input from staff either through a survey or through an annual 
external third party evaluation to help inform the Executive Director goals 
for the subsequent year. The Executive Committee chair will appoint 
members to develop the input tool. (For: Austin, Blakemore, Marquez, 
Witherspoon. Opposed: Brodie)    
 

14. TECHNICAL ASSISTANCE PERSONAL SERVICES CONTRACT  
 Council Chair Maria Marquez has requested a personal services contract 

to work with community member Sandra Smith to receive assistance with 
this year’s Executive Director evaluation, Council bylaws and other items 
where training and advice is needed. This would enable Ms. Smith to act 
as an advisor to the Council Chair and the Executive Committee.  

 
 It was moved/seconded (Blakemore/Witherspoon [SA]) and carried to 

approve the creation of the technical assistance personal services 
contract. (Unanimous) 
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15. NEXT MEETING DATE & ADJOURNMENT 
The next Executive Committee meeting will be held on October 29, 2019. 
Meeting adjourned at 1:08 P.M.     
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OCTOBER 29, 2019 
 
AGENDA ITEM 6 
INFORMATION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
Executive Director Report 

 
Executive Director Aaron Carruthers will provide an oral report. His report 
will include details about the Cycle 42 process review and a follow up to the 
public comment offered by Disability Voices United at the September 2019 
Council meeting.  
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OCTOBER 29, 2019 
 
AGENDA ITEM 7 
INFORMATION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
STATEWIDE SELF-DETERMINATION ADVISORY COMMITTEE 
UPDATE 

 
Council Chair Maria Marquez will provide Committee members with an 

update regarding the recent activities of the Statewide Self-Determination 

Advisory Committee (SSDAC).  
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OCTOBER 29, 2019 
 
AGENDA ITEM 8 
INFORMATION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
 
SCDD BUDGET  

 
Deputy Director of Administration Douglas Sale will provide an oral report. 

Budget documents will be provided at the Executive Committee meeting as 

handouts for members to review.     
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OCTOBER 29, 2019 
 
AGENDA ITEM 9 
ACTION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
Sponsorship Requests  

 
Deputy Director of Administration Doug Sale will present sponsorship 
requests from the following organizations: 
 

A. Developmental Disabilities Provider Network  
B. Disability Voices United 
C. Family Voices of California  
D. NICU Family Alliance 
E. Tichenor Clinic for Children  

 
 
A chart of year-to-date sponsorship awards has been included in the 
packet for reference.  
 
Sponsorship application documents are also included in the packet for 
review.  
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Name: Event Date: Amount Requested: Amount Awarded: Amount Invoiced:

Bay Area People First 10/18/19 $900 $900 $0

Care Parent Network 10/26/19 $1,500 $1,500 $0

San Diego Committee on 

Employment for People with 

Disabilities 10/22/19 $1,500 $1,500 $0

FASD 10/5/19 $1,500 $1,500

Totals: $5,400 $5,400 $0
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COUNCIL AGENDA ITEM DETAIL SHEET 
 

 
ISSUE: Developmental Disabilities Provider Network (DDPN).  
 
AMOUNT: $1,500.00 
               
BACKGROUND:  The California State Council on Developmental Disabilities 
(SCDD) supports events that promote self-advocacy, leadership and education, 
thereby enabling people with developmental disabilities and their family members 
to expand their knowledge and skills.  
 
ANALYSIS/DISCUSSION: Disabilities Provider Network is requesting a 
sponsorship for their our 6th Annual Leading the Charge - Collaborating for 
Effective Services One-Day Educational Event. 
 
The purpose of the event is to provide education on new, innovative, and 
successful service models that can be replicated in San Diego to better meet the 
needs of individuals with disabilities who have more significant service challenge 
needs now and in the future. Provide advocacy training to assist people with 
disabilities to better advocate for their needs 
 
The event will bring together the community and all its stakeholders to educate, 
advocate and to collaborate for effective services for people with intellectual 
disabilities in the San Diego and Imperial counties. More than 23,000 children and 
adults with intellectual disabilities and their families in San Diego and Imperial 
Counties look to DDPN members and the San Diego Regional Center to provide a 
wide variety of essential services and supports. They anticipate that having nine 
(9) speakers of which at least two (2) will be consumers. 
 
DDPN is anticipating having 250 community leaders, clients, families, service 
providers and community members in attendance at this event! They are seeking 
150 consumers and family members in attendance at the event.  
 
SCDD funds would be used for the cost of programs, name tags and lanyards, 
signs and banners. 
 
DDPN has previously received four (4) sponsorships from SCDD. In 2018, they 
received funding for programs, name tags and lanyards, signs and banners. 
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COUNCIL STRATEGIC PLAN GOAL/OBJECTIVE: Individuals with 
developmental disabilities, their families and their support and/or professional staff 
will increase their knowledge and skills so as to effectively access needed 
educational and/or community-based services through at least 225 trainings,  
conferences, workshops, webinars, and/or resource materials developed by the 
Council on topics such as rights under IDEA, rights under California’s Lanterman 
Act etc. on an annual basis.  
 
PRIOR COUNCIL ACTIVITY:   Since the beginning of FY 2019-20 the Council 
has awarded $5,400 in funds for sponsorship requests. The Council allocates 
$25,000 per fiscal year for sponsorships. The fiscal year began July 1, 2019. 
 
STAFF RECOMMENDATION: Approve DDPN’s request for sponsorship. 
 
ATTACHMENTS(S): DDPN’s request for sponsorship.               
 
PREPARED: Kristie Allensworth      October 8, 2019 
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September 5, 2019 
 
On behalf of the Developmental Disabilities Provider Network (DDPN), I would like to ask SCDD to become a sponsor for 
our 6th Annual Leading the Charge - Collaborating for Effective Services One-Day Educational Event that will be held on 
Wednesday December 4, 2019 at the at the DoubleTree Hotel San Diego – Mission Valley San Diego CA. The event will 
be held from 8:30 AM – 3:30 PM.   

Our 6th Annual Leading the Charge - Collaborating for Effective Services One-Day Educational Event will bring together 
the community and all its stakeholders to educate, advocate and to collaborate for effective services for people with 
intellectual disabilities in the San Diego and Imperial counties. More than 23,000 children and adults with intellectual 
disabilities and their families in San Diego and Imperial Counties look to DDPN members and the San Diego Regional 
Center to provide a wide variety of essential services and supports. We are anticipating having 2 speakers of which are 
individuals with disabilities.  

DDPN is looking to have 250 community leaders, clients, families, service providers and community members in 
attendance at this event! We are seeking 150 consumers and family members in attendance at the event.  We will be 
conducting outreach and marketing of the event through flyers and emails to the following networks: State Council on 
Developmental Disabilities, San Diego Regional Center, DDPN’s 100 members, DDPN social media sites, and various 
organization newsletters. 
 
Purpose of the event: 

1.   Provide education on new, innovative, and successful service models that can be replicated in San Diego to 
better meet the needs of individuals with disabilities who have more significant service challenge needs now 
and in the future. 

2.   Provide advocacy training to assist people with disabilities to better advocate for their needs 
 
Expected Outcomes: 

1.  Service providers can implement new, innovative, and successful service models to better meet individuals with 
disabilities needs. 

2.  Individuals with disabilities have steps and/or skills to advocate for their own needs. 
3.  Collaboration among stakeholders. 

 
We anticipate the event costs to be $25,000: 

• Hotel (4 rooms, av rentals, continental breakfast, 3 course plated lunch, etc.) = $20,000 
• Speaker Costs (travel, hotel, etc.) = $3,500 
• Conference Materials (printing costs for programs, name tags, bags, banner, signage) = $1,500 

Sponsorship & funding to be $24,500: 
• San Diego Regional Center- Lead Sponsor at $5,000  
• Stein Education Center, Community Catalysts of CA, Mountain Shadows Support Group, Noah Homes, Inc., ARCC 

Center Foundation, Inc., Community Interface Services, TERI, Inc, Arc San Diego, Toward Maximum 
Independence, Home of Guiding Hands, St. Madeleine Sophie's Center, College Nannies & Tutors = $15,000 

• SCDD = $1500 
• General Admission Tickets sells ($50 per person) = $3,500 
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The purpose of the event is to: 1) Provide education on new, innovative, and successful service models that can be 
replicated in San Diego to better meet the needs of individuals with disabilities who have more significant service 
challenge needs now and in the future, and 2) Provide advocacy training to assist people with disabilities, to better 
advocate for their needs. 

We anticipate that we will have 9 speakers of which at least 2 will be consumers.   

Other SCDD sponsorships and grants we have previously requested and/or received are $999.99 that were received in 
sponsorship of the 1st, 2nd, 4th, and 5th Annual Leading the Charge conference held in winter of 2014, 2015, 2017, and 
2018.  

We will be reaching out to the SCDD, EFRC’s DDPN, and San Diego Regional Center networks as well as sending it out to 
individuals who have attended previous conferences.   

Providing sponsorship of this event you will be able to promote SCDD and be part of a DDPN’s voice in making a 
difference in the lives of over 23,000 people with intellectual and developmental disabilities who live in the San Diego 
and Imperial counties. We will provide acknowledgement of SCDD’s support in the event and is made possible, in part, 
with funding from SCDD. 

We are seeking a $1500 which will be used for cost of programs, name tags and lanyards, signs and banners. 

We thank you in advance for your consideration of this request that will help DDPN further its mission to provide 
outreach, advocacy and education to ensure the civil rights and quality services for persons with intellectual and 
developmental disabilities. 

If you have questions, please feel free to contact me.  
 
Sincerely, 

 
Wendy M Forkas, Committee Chair                                     
Developmental Disabilities Provider Network (DDPN)  
CEO, Community Catalysts of California 
Wendy.forkas@communitycatalysts.org 
(858) 292-2024 
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COUNCIL AGENDA ITEM DETAIL SHEET 
 

 
ISSUE: Disability Voices United.  
 
AMOUNT: $1,500.00 
               
BACKGROUND:  The California State Council on Developmental Disabilities 
(SCDD) supports events that promote self-advocacy, leadership and education, 
thereby enabling people with developmental disabilities and their family members 
to expand their knowledge and skills.  
 

ANALYSIS/DISCUSSION: Disability Voices United and the Autism Society of Los 
Angeles are hosting a statewide conference on the Self-Determination Program 
titled, Taking Charge: Making Self-Determination Work for Us. This is an 
immersive statewide conference for participants, family members, and 
professionals to come together to learn, share ideas, and come away prepared to 
start self-determination. 
 
The Self-Determination Program is completely about the ability of consumers and 
family members to have control, choice, and flexibility over the supports and 
services they receive. 
 
There will be approximately 60-70 presenters at the conference of which 25-50% 
will be self-advocates. Although the program has not been finalized, there will be 
self-advocates on every panel. The expected number of conference attendees is 
between 300-450. 
 
SCDD funding would be used to pay for Spanish interpreters and translation of 

conference materials so that Spanish-speaking consumers and family members 

can fully participate in the event. 

 
In 2017, Disability Voices United was awarded a sponsorship for a series of town 
hall meetings in the amount of $999.00. The funds were used for the translation, 
interpreters, and event space. 
 

 COUNCIL STRATEGIC PLAN GOAL/OBJECTIVE:  Individuals with 

developmental disabilities, their families and their support and/or professional 

staff will increase their knowledge and skills so as to effectively access needed 

educational and/or community-based services through at least 225 trainings,  

conferences, workshops, webinars, and/or resource materials developed by the 
Council on topics such as rights under IDEA, rights under California’s Lanterman 
Act etc. on an annual basis.  

29



 
PRIOR COUNCIL ACTIVITY:   Since the beginning of FY 2019-20 the Council 
has awarded $5,400 in funds for sponsorship requests. The Council allocates 
$25,000 per fiscal year for sponsorships. The fiscal year began July 1, 2019. 
 
STAFF RECOMMENDATION: Approve Disability Voices United’s request for 
sponsorship. 
 
ATTACHMENTS(S): Disability Voices United’s request for sponsorship.               
 
PREPARED: Kristie Allensworth      October 7, 2019 
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Judy Mark, President
530-JOIN-DVU

judymark@dvunited.org
www.disabilityvoicesunited. org

August 16, 2019

State Council on Developmental Disabilities
3831 North Freeway Blvd. #125
Sacramento, CA 95834

Dear State Council,

Disability Voices United and the Autism Society of Los Angeles are hosting a statewide
conference on the Self-Determination Program and are writing to respectfully request support
in the amount of $1 ,500 from the State Council. Please see our answers to your questions
below:

c.

d.

The name, date, location and description of your event/conference
Taking Charge: Making Self-Determination Work for Us
November 15-16, 2019
Culver City
An immersive statewide conference for participants, family members, and professionals
to come together to learn, share ideas, and come away prepared to start self-
determination.

How this evenfconference will increase the ability of consumers and family members to
exercise control, choice and flexibility in the services and supports they receive,
including a description of the specific way SCDD's funding would be utilized

The Self-Determination Program is completely about the ability of consumers and family
members to have control, choice, and flexibility over the supports and services they
receive. The SCDD funds would be used to pay for Spanish interpreters and translation
of conference materials so that Spanish-speaking consumers and family members can
fully participate in the event.

How many presenters or panelists will participate in the event and what number of the
presenters or panelists will be consumers?

There will be approximately 60-70 presenters at the conference. While the program has
not been finalized yet, we expect 25-50% of them will be self-advocates. This
conference will be different than our previous ones as the program will include few
keynotes and panels. We will have self-advocates on every panel The event will be
completely immersive as individuals will take part in preparing themselves to enter the
Self-Determination Program. We will have self-advocates to work with family members
to lead these immersive experiences.

The number and type of expected attendees (i. e. teachers, providers, administrators,
etc. ), including how many of those attendees are expected to be consumers and family
members
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We expect between 300-450 people to attend. These people include consumers who
are self-determination participants and people hoping to go into the SDP in the future,
family members of current and future participants, service providers, regional center
staff, State Council staff and other advocates, DDS officials, and others. We anticipate
that more than 50% will be self-advocates and family members.

e. How you will you conduct outreach to increase consumer and family involvement in the
conference?

We have a very large mailing list of over 6, 000 individuals, who are mostly family
members and consumers. We also are promoting the conference through the regional
center self-determination local advisory committees and regional center staff. In
addition, we are placing announcements about the conference on the SCDD self-
determination Facebook group as well as our own and others' Facebook pages and on
Twitter.

f. A complete and total budget, including the amount you are requesting ($1, 500 limit),
details on the amount and sources of other funds solicited or obtained - See attached

g. A list of other SCDD sponsorships and grants you have previously requested and/or
received

2017 - Disability Voices United received support ($999) for a series of town halls on
Medicaid cuts that were co-sponsored by SCDD
2017 and 2019 - DVU applied for program grants from SCDD but didn't receive funding.

h. A letter of recommendation from a consumer and/or family organization that supports
your efforts to improve consumer and family self-advocacy. - See attached

i. During the event, provide acknowledgement that consumer and family participation in
the event is made possible, in part, with funding from the California State Council on
Developmental Disabilities.

We will list SCDD and your logo on the list of our sponsors. This will include showing
the logo on the screen during the conference.

Please let me know if you need any additional information or have any questions. You can
reach me at 310-621-2045 or atjudymark@dvunited. org. Thank you for your consideration.

Sincerely,

A^/,Q^f,

Judy Mark
President
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2019 DVU/ASLA Taking Charge Self-Determination Conference Budget

REVENUE

Registration
Professionals

Self-Ad vacates

Family Members/Caregivers

Sponsorships
Foundations/Companies
SCDD Funding for Translations
Vendors

TOTAL REVENUE

EXPENSES
AV & multi-media

Hotel
Printing & Signage
Pay Pal Merchant Fees
Supplies
Staffing
Self-Advocate Speakers Stipend
Interpretation - onsite

Translation - Key Material

$

$

$

$
$
$

$
$
$
$
$
$

$
$
$

22, 500
10, 500
43,875 $

23,000
1, 500
5, 000

$

8,000
62,500
17, 000

2, 306
1, 000

11, 000
2, 000
2, 552
1,000

76,875

29, 500

$ 106, 375

$ 107, 358

Profit/Loss (983)
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/ tNTbCRATEl) Ci JMMUNtH COLLABORATlVfc
m ii tv i n I r t o

1 EGRAUOR- NTEGR^M)()1^\S

5. 2019

CaHturrwa State Counal OK

3831 N. freeway eoytev^rd. Suiic
Aa :ramcnio. CA 958 M

Di-lbMlttes.

Dear State Counut,

The tniegratwl Community Collaboratjve (ICC) ̂  writing to support the request for tuodtng
from the Stale Council OT) Oevctopmentat Disabittties to pwy foi Spanrth language mterpr^tattiw
And transl. ition for Disability Voices Unit<*d<& Taking Charge" SelMW<lrminatton Conference

The 1CC is a community bd^cd utganuatton of (.onsumerii dnd parents dcstgnod to pomotu
t*quity, equaiity and a misyon to eradicate purchase of servico di>p«ittl»e& for *ndiwduat» with
1/DD. We aie eagpr to hdp make thy wnplementattoo of the Setf-Oetermination Pr<«ram
successful for all tornrounittm and have coHabwated »n rtumwous outreach and tratning
to support thts nnportant pfogt«im

This amtcrcnct* is c.riticat for many participants and farT»i»ies t» untieistand h<^w to make the
moi-t out of &«il detcrtnination But for many of thr -. - we work wtli, thfy woukj not tw
able to access th** contfiflncc it no traRstattons are providfrd Since latipos are already
signjficantty un<l^rscn/ed and <ac<> nnajor bamers, we need ro m.iko &ure that they thp
same intonrnatton as fcnghdt <4ii>ak<*r&

Thank you very tnuch for ' ":. -afun aiHl please tei mi" xnow it you have ary

Sneer
~"f ,

''' ^
Elizabeth 6urrtCf

Dircrtor. tCC

3647 Watwkd I os Angeles CA 90034
(424(?61 745^

co^tdborative. CTr
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S onsorshi Re uestA lication Checklist

The checklist below will help you identify the information needed to complete the
sponsorship request application. We suggest you print this page to use while you
gather information for the sponsorship application.

To allow sufficient time for processing and review, we recommend that sponsorship
requests be submitted at least 3 months before an event. Please submit this
checklist with the sponsorship request application.

Information Checklist

^ Name of your Company/Organization

I^Name of Project/Event/Program

B^Project/Event Date

[^Contact Name

P' Contact Email, Address and Phone Number

amount of Funding Requested

Total Cost of Project/Event

The answer to this question: How this event/conference will increase the ability of
consumers and family members to exercise control, choice and flexibility in the
services and supports they receive, including a description of thespecific way
SCDD's funding would be utilized.

Event/Program Objectives

"arget Audience: The number and type of expected attendees (i. e. teachers,
providers, administrators, etc. ), including how many of those attendees are expected
to be consumers and family members.

C^The answer to this question: How many presenters or panelists will participate in the
event and what number of the presenters or panelists will be consumers?

S'A list of other sponsors/major contributors,
answer to this question: How you will conduct outreach to increase consumer and

family involvement in the conference?

hlave you included a complete and total budget, including the amount you are
requesting ($1, 500 limit), details on the amount and sources of other funds solicited or
obtained?
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Have you included a list of other SCDD sponsorships and grants you have previously
requested and/or received?

Have you included a letter of recommendation from a consumer and/or family
organization that supports your efforts to improve consumer and family self-advocacy?

Attention:

Mail sponsorship applications to:
State Council on Developmental Disabilities

3831 N. Freeway Boulevard, Suite 125
Sacramento, California 95834

Submit via email to: kristie.allensworth scdd.ca. ov
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COUNCIL AGENDA ITEM DETAIL SHEET 
 

 
ISSUE: Family Voices of California (FVCA).  
 
AMOUNT: $1,500.00 
               
BACKGROUND:  The California State Council on Developmental Disabilities 
(SCDD) supports events that promote self-advocacy, leadership and education, 
thereby enabling people with developmental disabilities and their family members 
to expand their knowledge and skills.  
 
ANALYSIS/DISCUSSION: Family Voices of California is requesting a 
sponsorship for the Project Leadership Training of Trainers workshop. The 
workshop is designed to provide the skills, tools, and assistance to expand 
knowledge of the systems serving children and youth with special health care 
needs (CYSHCN) and intellectual and developmental disabilities (I/DD). They 
would like to request a sponsorship of $1,500 for materials reproduction and 
supplies. 
 
This free training for representatives of organizations and agencies serving 
families and consumers will provide a comprehensive overview of the FVCA 
Project Leadership advocacy and leadership program. This will build individual 
and organizational capacity to educate, inform, and empower consumers and 
families to lead and advocate for systems level improvements. 
 
The objectives of the workshop are to prepare organizations serving consumers 
and families to offer free advocacy and leadership training. This will allow families 
to gain a better understanding of systems navigation and how to effectively 
advocate for access to services and supports, increasing their ability to exercise 
control, choice, and flexibility in those services and supports. 
 
The primary presenter will be Elaine Linn, FVCA’s Project Leadership manager, 
who is also the parent of an adolescent with I/DD. Kimber Rice, also the parent of 
a child with I/DD, will also present. They anticipate 25 attendees, including service 
providers, family support staff, support group leaders, educators, and 
representatives of community based organizations serving or representing 
families and people with I/DD. At least 50% of attendees will be family members 
of a person with I/DD, and all attendees will be those who serve persons with I/DD 
and special health care needs. 
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In 2018, Family Voices of California received a SCDD sponsorship ($999) for their 
annual health summit for event materials and meeting room fees.  
 
 
COUNCIL STRATEGIC PLAN GOAL/OBJECTIVE: Individuals with 
developmental disabilities, their families and their support and/or professional staff 
will increase their knowledge and skills so as to effectively access needed 
educational and/or community-based services through at least 225 trainings,  
conferences, workshops, webinars, and/or resource materials developed by the 
Council on topics such as rights under IDEA, rights under California’s Lanterman 
Act etc. on an annual basis.  
 
This conference fits into Goal 1- Californians with I/DD and their families reflecting 
the diversity of the state will have increased information and supports to advocate 
for civil and service rights to achieve self-determination, integration, and inclusion 
in all areas of community life.  
 
 
PRIOR COUNCIL ACTIVITY:   Since the beginning of FY 2019-20 the Council 
has awarded $5,400 in funds for sponsorship requests. The Council allocates 
$25,000 per fiscal year for sponsorships. The fiscal year began July 1, 2019. 
 
STAFF RECOMMENDATION: Approve Family Voices of California’s request for 
sponsorship. 
 
ATTACHMENTS(S): Family Voices of California’s request for sponsorship.               
 
PREPARED: Kristie Allensworth      October 16, 2019 
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FAMILY OICES
of California

The voice of families
The vision of quality health care

The future for children and youth with special health care needs

October 15, 2019

State Council on Developmental Disabilities
3831 N. Freeway Blvd., Suite 125
Sacramento, CA 95834
Via email: kristie. allensworth scdd. ca. ov

RE: Sponsorship request for January 2020 Visalia Project Leadership Training

Dear State Council on Developmental Disabilities:

Family Voices of California (FVCA) is planning a Project Leadership Training of Trainers workshop in at the

Central Valley Regional Center in Visalia in coordination with the Sequoia Regional Office from January 28-
30, 2020 to provide skills, tools, and assistance to expand knowledge of the systems serving children and
youth with special health care needs (CYSHCN) and intellectual and developmental disabilities (1/DD). \Ne
would like to request a sponsorship of $1, 500 for materials reproduction and supplies.

This/ree training for representatives of organizations and agencies serving families and consumers will

provide a comprehensive overview of the FVCA Project Leadership advocacy and leadership program. This
will build individual and organizational capacity to educate, inform, and empower consumers and families

to lead and advocate for systems level improvements.

Our objectives with the workshop are to prepare organizations serving consumers and families to offer

free advocacy and leadership training. This will allow families to gain a better understanding of systems
navigation and how to effectively advocate for access to services and supports, increasing their ability to
exercise control, choice, and flexibility in those services and supports.

The primary presenter will be Elaine Linn, FVCA's Project Leadership manager, who "rs also the parent of an
adolescent with 1/DD. Kimber Rice, also the parent of a child with 1/DD, will also present. We anticipate 25
attendees, including service providers, family support staff, support group leaders, educators, and

representatives of community based organizations serving or representing families and people with 1/DD.
SCDD Sequoia Regional Manager Yolanda Cruzwill also attend. At least 50% of attendees will be family
members of a person with 1/DD, and all attendees will be those who serve persons with 1/DDand special
health care needs. We will partner with the SCDD Sequoia office, Down syndrome organizations in Kern,

Fresno, and Tulare Counties, family resource centers, and other organizations for outreach to encourage
attendance. This will include direct calls and emails, social media posts, and in-person outreach at

community meetings and events.

The systems designed to serve CYSHCN and people with 1/DD are complicated and difficult to navigate,
especially for consumers and families who are already overwhelmed with critical needs. Families and
consumer self-advocates are constantly engaged in situational advocacy that, with enough persistence,
may help address an immediate need. However, with systems advocacy, consumers and families can lead

the way to improving access to community based, family centered services and supports.

FAMILY VOICES OF CALIFORNIA
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Project Leadership is a comprehensive training series that provides the skills, toots, resources, and linkages
needed to partner at all levels of decision making, and engage in activities to improve and access systems.
More than 100 facilitators from 60 organizations, including four SCDD regional offices, are using Project
Leadership to support and empower families. The Visalia training will expand the program to an area of

unmet need - the Central Valley - to increase family involvement, leading to more control, choice, and

flexibility in services in supports. Attendees from other areas of the state will also be welcome to attend on
a space-available basis. After graduating from Project Leadership, FVCA continues to mentor consumer and
family self-advocates by identifying and assisting with leadership and advocacy activities.

Project Leadership has proven effective at empowering families to engage in systems level advocacy and
leadership. An independent survey of Project Leadership graduates showed that 89% use Project Leadership

skills in work with committees, boards, etc., with more than 1/3 of these reporting a policy or systems
improvement occurring or under consideration. Twenty six percent more graduates participated in state level
systems advocacy in 2018, and approximately 60% of graduates contacted their state legislators. Many more
graduates are involved with local and regional groups serving people with 1/DD such as regional center and
family resource center boards, municipal, school, and professional groups, and service provider groups.

Approximately $7,000 in LPFCH funds are available for staff/speaker time and travel, and some food and
beverage. We are seeking $5,000 in funding from Eli Lilly and Company to cover additional food and beverage
and provide family attendee travel stipends so more family members may participate. We are seeking a $1,500
SCDD sponsorship to for program materials (i.e., training manuals and meeting supplies). There will be no cost
to attend the training. As a sponsor, SCDD's logo will be included on event flyers and other materials, and
verbally recognized at the workshop. SCDD may also provide opening and closing remarks.

Following are:

. Sponsorship Request Application Checklist

. Anticipated budget, including funds secured and requested for this training
c Letters of recommendation from Project Leadership graduate and parent Kimber Rice, as well as

Project Leadership facilitator and parent Lisa Culley.

We look forward to partnering with the SCDD Sequoia office and Manager Yolanda Cruz, as well as other
community partners, to provide meaningful education and advocacy and leadership opportunities for families

of people with 1/DD and those serving them.

Please contact me with any questions or for more information. Thank you for your consideration.

Sincerely,

^Lscc^L

Elaine Linn

Project Leadership Manager

elinn famil oicesofca. or

916-799-6438 40



PROJECT LEADERSHIP TRAINING OF TRAINERS WORKSHOP
Visalia, California
1/28/20-1/30/20

TRAINING EXPENSES
ITEM QUANTITY COST PER UNIT TOTAL COST DESCRIPTION

Training Manuals

Tailored materials

25

25

Supplies 25

Staff/Speaker Travel 1

Attendee Travel Stipends 8

Food/Beverage

Staff/Speaker
Compensation

25

1

$50. 00

$6. 00

$4. 00

$780. 00

$450. 00

$112. 80

$4, 800. 00

TOTAL

*3" binders

*8 chapters of training curriculum (printing)
*lntroduction section (printing)
*lmplemehtation guide (printing)

$1,250.00 *9-tab set for each binder

*Completion certificates (printing)
*Agendas, rosters, worksheets (copies)

$150. 00 *Signage

* Pens
* Index cards

*Flip charts
* Markers

$100. 00 *Misc. TBD

*Hotel - 3 nights
*Mileage - RT to Visalia, training venue

$780.00 * Meal s - En route

*To offset costs of hotel and travel for
$3, 600.00 family members without other resources

3 days breakfast @ $12 pp:$900
3 days lunch @ $14 pp: $1, 050
3 days snacks & water @ $40 p/day: $120

$2, 820. 00 1 day dinner (5) $30 pp: $750

$4,800.00 *5% FTE

$13,500.00

FUNDING

ORGANIZATION

Lucile Packard Foundation

for Children's Health

Eli Lilly & Company

SCDD (Sequoia)

STATUS

Confirmed

Pending

Pending

n-EM(S) AMOUNT

Staff, travel, food &
beverage

Food & beverage,
pa rent travel
stipends

Materials, supplies

$7, 000.00

$5, 000. 00
$1, 500. 00

TOTAL $13, 500.00
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State Council on Developmental Disabilities
3831 North Freeway Blvd. #125
Sacramento, CA 95834

Dear Sponsorship Selection Committee,

As Executive Director of Family Resource Network (FRN) and Project Leadership Trainer, I am
writing to express my support for the application for sponsorship for the Family Voices Project
Leadership Training of Trainers that is scheduled for January 2020.

Project Leadership is a series of training for parents and families of children witfa special health
care needs which focuses on advocacy and empowennent. The training prepares family members
to advocate for their loved one and encourages involvement in policy and service improvements
at local, state and national levels. The Training of Trainers is an important piece to tfie project,
and equips leaders to conduct the training series, gives implementation guidelines & tools and
fosters a sense of community and support within the training cohort. Those who become local
trainers are then a part of the larger statewide training network.

FRN was fortunate to participate in and host a Training of Trainers in January 2019. Our trauiing
cohort was comprised of a number of community partners, who work directly and indirectly with
families of children with special health care needs and disabilities. Many ofti-ie participants in
our cohort are also the parent of a child or adult with a special health care need or disability. In
the months since the training, I have witnessed how FRN stafif members who participated in tiie
Training ofTramers were affected by the training. There is a heightened level of confidence that
was built, and a renewed dedication of the importance of their role in supporting the families we
serve. Also since the training, there have been additional ties made between the different service
providers and agencies who participated, and several collaborative relationships have happened.

It was important to me personally to bring the Project Leadership Training of Trainers to our area,
as we had no graduates or trainers participating in the program. Now we have ten trainers who
will begin implementation of the Project Leadership within the next few months, which will grow
the netwoik in an area of California that was not represented, and improve the lives and systems
of care for those with special health care needs and their families.

I look forward to the network of Project Leadership Trainers and graduates expanding to every
comer of California to empower families and increase consunier self-advocacy. Thank you for
your consideration of Sponsorship to this very worthy endeavor. If you have any questions or
need additional information, please do not hesitate to contact me.

Regards,

'Lisa Culley
EKecutive Director

Providing support to families raising children with special needs In Amador,
Calaveras, San Joaquin, Stanislaus and Tuolumne Counties.
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Kimber Rice

8232 Bonnie Oak Way
Citrus Heights, CA 95610

kimberlrice mail. com

916-206-6639
To the State Council on Developmental Disabilities,

Greetings,

I am writing to you today to support Family Voices of California, Project Leadership. I highly
recommend SCDD sponsorship to help cover the cost of materials for Project Leadership Training of
Trainers in January 2020. Sponsorship to cover materials would ensure that existing funds are used to
support travel for family members to become trainers, so they may then provide training in their own
communities and organizations.

Project Leadership is incredibly valuable in empowering families of people with Intellectual and
Developmental Disabilities for setf-advocacy. As a parent, I struggled to navigate systems that support
my child. Early on I began attending advisory committee meetings in education and health care, but did
not understand how to make public comments, or who committees were advising. I quickly found
myself speaking up on behalf my family and families like mine, but without knowledge of the system
nor issues important to decision makers. Project Leadership taught me to navigate systems at every
level for advocacy.

Through this training. Family Voices taught me key issues in disability rights, public policy, advisory
committees, telling our story, communication and most importantly, listening to those at the heart of
the issues. These skills brought me success in advocacy th rough social media, participating in
committees and councils, as well as professional pursuits. As a Project Leadership graduate, I have
been empowered to advocate for my family, and support other families along the way. I hope to
become a trainer for Project Leadership so I may further empower others to create positive change for
individuals with disabilities in our communities and the systems that support them.

Thank you for your time and all that you do. Your efforts are greatly appreciated.

Kimber Rice

Parent & Project Leadership Graduate
LEND Trainee, UC Davis MIND Institute

Parent/Family Support Ambassador
Family and Community Engagement Dept.
San Juan Unified School District
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S onsorshi Re uestA lication Checklist

The checklist below will help you identify the information needed to complete the
sponsorship request application. We suggest you print this page to use while you
gather information for the sponsorship application.

To allow sufficient time for processing and review, we recommend that sponsorship
requests be submitted at leasts months before an event. Please submit this
checklist with the sponsorship request application.

Enformation Checklist

Jame of your Company/Organization

Q^Name of ProjecVEvent/Program

-BTroject/Event Date

OContact Name

B^&ontact Email, Address and Phone Number

amount of Funding Requested

-SApproximate Total Cost of ProjecVEvent
S^The answer to this question: How this event/conference will increase the ability of

consumers and family members to exercise control, choice and flexibility in the
services and supports they receive, including a description of the specific way
SCDD's funding would be utilized.

Q^Eyent/Program Objectives

Audience: The number and type of expected attendees (i. e. teachers,
providers, administrators, etc. ), including how many of those attendees are expected
to be consumers and family members.

D The answer to this question: How many presenters or panelists will participate in the
event and what number of the presenters or panelists will be consumers?

A list of other sponsors/major contributors.

D The answer to this question: How you will conduct outreach to increase consumer and
family involvement in the conference?

Have you included a complete and total budget, including the amount you are
requesting ($1, 500 limit), details on the amount and sources of other funds solicited or
obtained? 44



D Have you included a list of other SCDD sponsorships and grants you have previously
requested and/or received?

B" Have you included a letter of recommendation from a consumer and/or family
organization that supports your efforts to improve consumer and family self-advocacy?

Attention:

Mail sponsorship applications to:
State Council on Developmental Disabilities

3831 N. Freeway Boulevard, Suite 125
Sacramento, California 95834

Submit via email to: kristie. allensworth scdd. ca. ov
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COUNCIL AGENDA ITEM DETAIL SHEET 
 

 
ISSUE: NICU Family Alliance  
 
AMOUNT: $1,500.00 
               
BACKGROUND:  The California State Council on Developmental Disabilities 
(SCDD) supports events that promote self-advocacy, leadership and education, 
thereby enabling people with developmental disabilities and their family members 
to expand their knowledge and skills.  
 

ANALYSIS/DISCUSSION: NICU Family Alliance is requesting a sponsorship for 
the NICU Symposium. The symposium is a collaborative event designed for 
Neonatal Intensive Care Unit (NICU) families to connect directly with healthcare 
providers, insurance companies, medical professionals, agencies, organizations 
and other parent‐advocates.  
 
This public and free mutually beneficial event raises awareness about available 
community‐ based resources and fosters an educational exchange in the field of 
neonatal care. It creates a dialogue between families, healthcare providers, 
agencies and organizations that cultivates a community of care for NICU 
newborns, infants and families of special needs children. 
 
The NICU Symposium provides the opportunity for parent‐advocates and 
professionals to share their experiences and expertise on improving the care of 
Neonatal Intensive Care Unit (NICU) babies and children of special needs.  It 
promotes parent‐advocates’ to advocate for themselves and become peer‐
advocates to other parents through support groups, parent groups and non‐profit 
organizations. 
 
The NICU Symposium provides a platform for parent‐advocates and professionals 
to connect, collaborate and impact the health and wellness of NICU babies and 
children of special needs, but the entire family. Therefore, it is essential that 
parent‐advocates take part in the planning of the Symposium. It provides an 

educational forum to teach parent‐advocates about Early Intervention services 
that can help infants and children meet developmental milestones. 
 
The NICU Symposium lays the groundwork for parent‐advocates to learn about 
eligibility requirements and how to enroll in services, so their children can meet 
developmental and educational milestones. In addition, a wraparound healthcare 
plan can be established on the spot to minimize disparities by providing  
 

47



 
 
opportunity for all parent‐advocates to choose support services that best fit their 
needs. 
 
The estimated attendance breakdown is 40% parent‐advocates and 60% 
professional.  
 
The NICU Symposium fits perfectly into Goal 5.1 in terms of increasing 
knowledge of “developmental milestones and intervention services for families of 
young children and professionals”. This symposium focuses on educating new 
NICU parents who have children who may develop I/DD – especially if they don’t 
learn about early interventions. About 30% of NICU babies end up being 
diagnosed with I/DD by age 3 or later. Often this cannot be diagnosed any earlier. 
The goal is to access services that may help reduce this number who are later 
diagnosed as I/DD. Educating NICU families about the I/DD system, 
developmental milestones, regional center/early intervention services, social 
security and Medi-Cal benefits for medically fragile children, and all the other 
social service agencies that participate in this symposium is vital to the health of 
these children.  This Symposium is for both parents of NICU babies and for 
professionals – so it meets 2 aspects of Goal 5.1. 
 
NICU Family Alliance has never received a sponsorship from SCDD. They have 
received a donation in 2017 for a vendor table fee. 
 

 COUNCIL STRATEGIC PLAN GOAL/OBJECTIVE:  Individuals with 

developmental disabilities, their families and their support and/or professional 

staff will increase their knowledge and skills so as to effectively access needed 

educational and/or community-based services through at least 225 trainings,  

conferences, workshops, webinars, and/or resource materials developed by the 
Council on topics such as rights under IDEA, rights under California’s Lanterman 
Act etc. on an annual basis.  
 
PRIOR COUNCIL ACTIVITY:   Since the beginning of FY 2019-20 the Council 
has awarded $5,400 in funds for sponsorship requests. The Council allocates 
$25,000 per fiscal year for sponsorships. The fiscal year began July 1, 2019. 
 
STAFF RECOMMENDATION: Approve NICU Family Alliance’s request for 
sponsorship. 
 
ATTACHMENTS(S): NICU Family Alliance’s request for sponsorship.               
 
PREPARED: Kristie Allensworth      October 7, 2019 
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SPONSORSHIP REQUEST APPLICATION 
State Council on Developmental Disabilities 
A. Name, date, location and description of your event/conference. 

Event:  2019 NICU Symposium 

Event Date:  Saturday, November 16, 2019 

Organization:  NICU Family Alliance 

Contact Name:  Lisa Beauchamp 

Contact Email:  Lisa@nicufamilyalliance.org 

Contact Address:  5884 Cavitt Stallman Road, Granite Bay, CA 95746 

Amount requested:  $1,500.00 

Event Description 

The NICU Symposium™ is a collaborative event designed as a “one‐stop shop” for Neonatal 

Intensive Care Unit (NICU) families to connect directly with healthcare providers, insurance 

companies, medical professionals, agencies, organizations and other parent‐advocates. 

This public and free mutually beneficial event raises awareness about available community‐

based resources and fosters an educational exchange in the field of neonatal care. It creates 

a dialogue between families, healthcare providers, agencies and organizations that cultivates 

a community of care for NICU newborns, infants and families of special needs children. 

The NICU  Symposium provides  the opportunity  for  parent‐advocates  and professionals  to 

share their experiences and expertise on improving the care of Neonatal Intensive Care Unit 

(NICU) babies and children of special needs.  It promotes parent‐advocates’ to advocate for 

themselves  and become peer‐advocates  to  other  parents  through  support  groups,  parent 

groups and non‐profit organizations. 

The NICU Symposium pulls back  the  curtain  to unveil  the astonishing numbers of parents 

managing life with a NICU newborn, a child of special needs or both.  

The NICU  Symposium’s  objectives  are  to  increase  communication between NICU  families, 

professionals,  healthcare  providers,  and  medical  personnel;  increase  knowledge  of  the 

unique issues facing NICU families; increase support that service providers offer and increase 

access and knowledge of community‐based support services. 
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B. How will this event/conference increase the ability of consumers and family members to 

exercise control, choice and flexibility in the services and supports they receive, including a 

description of the specific way SCDD’s funding would be utilized? 

It’s  critical  to  the  success of  the NICU Symposium  to have parent‐advocates on  the event 

planning  committee.  Their  experiences  and  stories  bring  an  authentic  and  organic 

representation of life with a NICU baby or child of special needs. 

The  symposium  offers  a  safe  space  where  parent‐advocates  can  feel  empowered  to  ask 

detailed and specific questions about services they may need during and after their NICU stay. 

This  atmosphere  helps  build  a  team‐based  approach  to  the  care  of  NICU  families.  It’s  a 

mutually  beneficial  event  that  raises  awareness  about  community‐based  resources  and 

fosters an educational exchange of communication in the neonatal field.  

The NICU Symposium provides a platform for parent‐advocates and professionals to connect, 

collaborate and impact the health and wellness of NICU babies and children of special needs, 

but the entire family. Therefore, it is essential that parent‐advocates take part in the planning 

of the Symposium. It provides an educational forum to teach parent‐advocates about Early 

Intervention services that can help infants and children meet developmental milestones.  

The  NICU  Symposium  lays  the  groundwork  for  parent‐advocates  to  learn  about  eligibility 

requirements and how to enroll  in services, so their children can meet developmental and 

educational milestones. In addition, a wraparound healthcare plan can be established on the 

spot  to  minimize  disparities  by  providing  opportunity  for  all  parent‐advocates  to  choose 

support services that best fit their needs.  

Per the National Coalition for Infant Health, “Preterm infants are 2 times more likely to have 

developmental delays, 5  times more  likely  to have  learning challenges and 1  in 3 preterm 

infants will require support services at school.”  

When intervention is delayed, it takes 4 times as long to intervene in fourth grade as it does 

in late kindergarten because of brain development and because of the increase in content for 

students  to  learn  as  they  grow  older.  (National  Institute  of  Child  Health  &  Human 

Development). 

Sponsorship from the State Council on Developmental Disabilities would help allow the NICU 

Family Alliance to continue its mission to improve the care of NICU infants and children of 

special needs through education, collaboration and advocacy and the expansion of the NICU 

Symposium. 
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C. How many presenters or panelists will participate  in  the event and what number of  the 

presenters or panelists will be consumers;  

The 2019 NICU Symposium will include two (2) event hosts, one (1) keynote speaker, one (1) 

event moderator,  four  (4)  person  presentation  and  a  five  (5)  person  panel  for  a  total  of 

thirteen (13) NICU parent‐advocates and professionals. 

Four  of  the  presenters/panelists  are  NICU  parent‐advocates  or  parents  of  special  needs 

children and direct consumers of support services. 

This  all‐encompassing  group  will  share  their  experiences  and  expertise  on  best  practices 

about caring for NICU newborns, infants and children of special needs. 

Below  is  an  alphabetical  list  of  presenters  and  panelists  with  their  credentials  and 

qualifications. 

 Traci H. Aoki‐Tan, BS, CCLS, CTRS, CPSTI (Certified Child Life Specialist) 

 Benita  Ayala,  G.I.F.T.S  Foundation  Founder,  Mother  of  Special  Needs  Child  and  Parent 

Advocate 

 Toni Brabec, Certified Birth & Bereavement Doula, Grief Recovery Method Specialist, NICU 

Parent & Advocate  

 Geoff Brabec, Grief Recovery Method Specialist, Recruiter for Travel Nurse Across America 

and NICU Parent & Advocate 

 Ingrid  Cognato,  Associate  Marriage  and  Family  Therapist  #92892  and  NICU  Parent  & 

Advocate 

 Sherry Douden, LMFT, Clinical Supervisor 

 Amber Fitzgerald, Autism, Behavior and Educational Consultant 

 Susan Hintz, MD, MS 

 Alla Ponomar, Sr. Health Navigator, Sacramento Covered 

 Rose Tullius, Placer County Public Health Nurse, Health & Human Services and former NICU 

nurse 

 Tammy Woodruff, BS, CCLS, CIMI (Certified Child Life Specialist) 
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D. The number and type of expected attendees (i.e. teachers, providers, administrators, etc.), 

including how many of those attendees are expected to be consumers and family members; 

Approximately 200 parent‐advocates, healthcare providers, medical professionals, educators, 

stakeholders, community partners and leaders will attend the 2019 NICU Symposium.  The 

estimated attendance breakdown is 40% parent‐advocates and 60% professional. A survey is 

to be sent out to the attendees in advance requesting additional participation information 

and will be provided to SCDD once calculated.  

Over 200 NICU parent‐advocates and professionals have already attended prior symposiums. 

Over 40  local agencies and organizations have participated and/or provided some  level of 

support and this year Continuing Education Units (CEU’s) will be offered to expand community 

outreach. CEU’s offered to: Nurses, SLP’s, PT’s, MFT's, LCSWs, LPCCs and LEPs. 

E. How  will  you  conduct  outreach  to  increase  consumer  and  family  involvement  in  the 

conference; 

The NICU Family Alliance will  increase  consumer and  family  involvement by  continuing  to 

reach out to a diverse community network through participation at local resource fairs; attend 

collaborative  group meetings,  such  as Network Café;  conduct  informational  presentations 

about  the NICU  Family  Alliance  for  organizations  such  as  Placer  County  Health & Human 

Services Home Health Nurses; conduct one‐on‐one meetings with community partners and 

leaders such as California Children’s Services Placer County (CCS), Lighthouse Family Resource 

Center, Family Soup Resource Center, the G.I.F.T.S Foundation, attend parent support groups 

and collaborate with like‐minded organizations, such as My EARS to Hear.  

In September 2019, the NICU Family Alliance in collaboration with My EARS to Hear, a locally 

formed non‐profit that supports parents of special needs children, will host a smaller scale 

community outreach event with the goal to build awareness about available support services 

and increase family involvement in the symposium.   

This  event  will  follow  the  same  style  format  as  the  symposium  by  bringing  together 

community‐based organizations in a “one‐stop shop” environment for parent‐advocates to 

learn about available services. This open to the public event will bring together the following 

participating organizations: CalABLE, California Children’s Services Placer County  (CCS) and 

Happy Baby Sleep Consulting. 

   

52



 

 

5 

F.  A  complete  and  total  budget,  including  the  amount  you  are  requesting  ($1,500  limit), 

details on the amount and sources of other funds solicited or obtained.  

Any awarded monies would be used exclusively for Venue Fee and/or Printing costs (see below). 

Accommodations  One (1) overnight stay for keynote speaker.  250.00 

Awards  Volunteer(s) of the Year plaque.  175.00 

Food & Beverage  Continental breakfast & lunch to be provided to all attendees.  250.00 

Venue Fee  Room rental and utilization fee. (Does not include Venue Security Deposit)  930.00 

Venue Security 

Deposit 

Deposit required to secure event date.  (Paid in advance)  500.00 

Playcare  Offered to families that cannot find respite or daycare in order to attend 

event. 

150.00 

Printing  Event programs, posters, fliers and other promotional documents that may 

need to be printed. Email is utilized when available. 

400.00 

Equipment Hire  Equipment used by event participants and presenters including sound 

systems, podium, projector and microphones. 

200.00 

Salaries  The 2019 NICU Symposium is an all‐volunteer staff. No presenter, keynote or 

panel member will be paid for their participation. 

0.00 

  TOTAL ANTICIPATED BUDGET:  $2,855.00 

 
2019 Sponsors (as of 8/15/19) 

 Grand Canyon University ($250) To be received 

 Lighthouse Family Resource Center ($250) To be received 
2018 Sponsors 

 River City Medical ($500) 

 Beach Hut Deli (Donated Lunch) 

 Chick‐Fil‐A (Discounted Breakfast) 

 March of Dimes (In‐Kind Gift Bags) 
2017 Sponsors 

 Aly & Izy Foundation (In‐Kind Gift Bags) 
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 Lisa Beauchamp (Monetary Donation) 

G. List of other SCDD sponsorships and grants you have previously requested and/or received; 

and  

 2018 NICU Symposium ‐ Vendor Table Fee ($250) 

H.  A  letter of  recommendation  from a  consumer and/or  family organization  that  supports 

your efforts to improve consumer and family self‐advocacy.  

 Lighthouse Family Resource Center 

 

 

________________________________________________   

Printed Name 

________________________________________________  _________________ 

Signature              Date 

________________________________________________   

Title 

Lisa Beauchamp 

Founder & President 

8/15/19 
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COUNCIL AGENDA ITEM DETAIL SHEET 

 
 
ISSUE: Tichenor Clinic for Children.  
 
AMOUNT: $1,277.00 
               
BACKGROUND:  The California State Council on Developmental Disabilities 
(SCDD) supports events that promote self-advocacy, leadership and education, 
thereby enabling people with developmental disabilities and their family members 
to expand their knowledge and skills.  
 
ANALYSIS/DISCUSSION: Tichenor Clinic for Children is requesting a 
sponsorship for their Teen Life Skills group. The Teen Tiger Life Skills Group is 
for eight (8) teenagers with disabilities who are 15-18 years old. The group meets 
twice a week for 2 hours for 12 weeks. 
 
The objective is to teach teens with disabilities skills to advocate for themselves, 
help them learn about agencies that provide services for people with disabilities in 
the community, and decrease disparities for low-income families.  They provide 
each teen with a notebook of information about life skills and community 
resources. Some of the agencies that help teach the group include Access, 
SCDD, DRC, and Regional Center.  
 
Most of the teens are also clients of Regional Center.  They have volunteers who 
are pre-professional students at CSULB helping with the sessions.  All the 
information sessions with outside agency speakers are open to self-advocates, 
parent advocates, and teens with disabilities outside of the group. 
 
SCDD’s support would provide access to daily living, occupational and 
interpersonal skills to teens. Topics will include kitchen safety, cooking, house 
cleaning, self-care, self-advocacy, community skills and telephone skills. 
 
In 2019, Tichenor received a SCDD sponsorship ($1,500) for the Super Heroes 
Carnival for event materials, printing, and presentation equipment. 
 
SCDD’s funds would be used for translation, materials, printing, binders.  
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COUNCIL STRATEGIC PLAN GOAL/OBJECTIVE: Individuals with 
developmental disabilities, their families and their support and/or professional staff 
will increase their knowledge and skills so as to effectively access needed 
educational and/or community-based services through at least 225 trainings,  
conferences, workshops, webinars, and/or resource materials developed by the 
Council on topics such as rights under IDEA, rights under California’s Lanterman 
Act etc. on an annual basis.  
 
PRIOR COUNCIL ACTIVITY:   Since the beginning of FY 2019-20 the Council 
has awarded $5,400 in funds for sponsorship requests. The Council allocates 
$25,000 per fiscal year for sponsorships. The fiscal year began July 1, 2019. 
 
STAFF RECOMMENDATION: Approve Tichenor’s request for sponsorship. 
 
ATTACHMENTS(S): Tichenor’s request for sponsorship.               
 
PREPARED: Kristie Allensworth      October 10, 2019 
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2019 SCDD GRANT SPONSORSHIP APPLICATION

Organization: Tichenor Clinic for Children
Project Title: Tichenor Teen Life Skills Group
Project/Event Date: October 15 to December 19, 2019 (the following group will be January 14
to March 19, 2020)

Contact: Lori DeLaney, PT, DPT, MHA, Executive Director
Contact address: 1660 Termino Ave., Long Beach, CA 90804
Contact Telephone | Email: 562-597-3696 | lori. delaney@tichenorclinic. org

Requested Amount: $1^ ̂ 77
Approximate cost of project: $4, 830

Thank you for giving Tichenor Clinic for Children the opportunity to apply for a SCDD Grant.
Would you consider providing a grant of $1,500 in support of our Teen Life Skills group? Your
support would provide access to daily living, occupational and interpersonal skills to teens with
disabilities. Topics will include kitchen safety, cooking, house cleaning, self-care, self-advocacy,
community skills and telephone skills.

Brief Descri tion of the Histo and Ex ertise of Tichenor

Founded by Adelaide Tichenor, the clinic is one of the oldest nonprofit community clinics in
Long Beach. Adelaide learned from first-hand experience that the best time to correct
orthopedic problems is during childhood. Her lifelong dream to help children with chronic
orthopedic disabilities, regardless of their ability to pay, was realized with the opening of the
clinic in 1926.

Tichenor Clinic's mission is to maximize children's abilities by providing access to rehabilitative
and enrichment services. We support children and educate families, building on their strengths
so they can advocate for themselves. We collaborate to find resources in the community to help
our families. We are compassionate, going to extraordinary lengths to improve the lives of the
children and families we sen/e. We value excellence by hiring exceptional staff.

Tichenor has a long history of helping children with developmental delays as well as other
disabilities. Children receive free or low cost services at Tichenor. In 2018, Tichenor helped
781 children (13, 012 visits), ranging in age from birth to 18 years old. The children were 75%
Hispanic/Latino, 10% Caucasian, 6% African American and 5% Asian. Spanish was the primary
language for 50% of the families. Medi-Cal was the health insurance provider for a majority of
the families. The vast majority of the families live in the greater Long Beach area (zip codes
90802-90815). Economically, 93% of the families were below 200% of the federal poverty
guidelines.

1. Pro'ect Title: Tichenor Teen Life Skills Group
a. The Teen Tiger Life Skills Group is for eight teenagers with disabilities who are 15 - 18

years old. Robin Guth, occupational therapist, and Kirn Vuong, community liaison, lead
the group. Also helping are volunteers (often pre-professional students from CSULB)
and graduates of the previous Teen Tiger Life Skills group, who serve as role models
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and coaches for the new teens. The maximum number participants is eight for each
group (October group and January group). We have 8 participants for the October
group and 17 teens on our waitlist. Harbor Regional Center just sent out an
announcement about the new group sessions so we are anticipating more applicants.
The group meets twice a week for 2 hours for 12 weeks at Tichenor Clinic, 1660
Termino Ave., Long Beach, CA 90804. The current group started on October 15 to
December 19, 2019. The sessions are free for teens with disabilities and their families.
Most have received services at Tichenor but that is not a requirement. Almost all of the
families at Tichenor fall below 200% of the Federal Poverty Guidelines.

Why are life skills so important? By teaching life skills to our teens with disabilities, they
will be better prepared to live and work in the community. To live independently, they
must be able to dress and groom properly, use appropriate table manners, make
decisions about money, and use transportation to get to work. The sessions are hands-
on so they get to practice the skills they learn. People who cannot care for themselves
are more open to abuse and neglect by caregivers. If teens can do things to help
themselves, they are empowered and happier. It gives them a chance to choose to do
things their way. If they can feed, clean, clothe themselves, they will live a healthier life.
They will have more living and work opportunities open to them. When teens care for
themselves and perform decision making tasks, they can have a larger say in their lives
and work toward achieving their dreams. Learning to manage stress, anxiety, and
feelings is an important life skill that will help the teens cope with life. We want out teens
with disabilities to thrive.

b. Group Objectives:
. We want to teach teens with disabilities skills to advocate for themselves hel them

learn about a encies that rovide services for eo Ie with disabilities in our
communit and decrease dis arities for low-income families. Some of the agencies
that help teach the group include Access, SCDD, DRC, and Regional Center. The
families will get to meet someone from these organizations at the event. They can
then inquire about eligibility for programs and choose what resources andservices are
valuable to them. We provide each teen with a notebook of information about life skills
and community resources.

. We invite arents to some of the educational sessions so the can learn about
resources for eo Ie with disabilities and reinforce the information rovided with their
teen. Teaching parents about transportation options with Access helps the family
access services now so their teen will be comfortable later on using the service on
their own. SCDD teaches teens and families advocacy and about bullying prevention.
The parents serve as role models for their children with the expectation that the teen
will learn to self-ad vacate.

. Children with disabilities often need more time to learn new skills. B teachin life
skills to teens the will be better re ared when the become adults. Currently,
Regional Centers only offer life skills training to adults. We believe that starting early
will optimize the teen's abilities to learn and practice essential life skills that will
increase their opportunities as adults. We use a pretest and posttest to evaluate if the
teens learned new skills.

The SCDD State Plan Goals and Objectives addressed by this program include the
following:
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SCDD Goal 1: Self-Advocacy. Californians with I/DD and their families reflecting the
diversity of the state will have increased information and supports to advocate for civil
and service rights to achieve self-determination, integration, and inclusion in all areas of
community life.

. The Tichenor Teens Life Skills Group increases knowledge about self-
determination and person-centered planning during the session on self-
advocating. Someone from SCDD teaches this session.

SCDD Goal 4: Health and Safety. Californians w/ 1/DD and their families, reflecting the
diversity of the state, will have increased information to access health, public safety, and
related services that meet their needs and health care choices.

. The teens and their families receive handouts about public safety-related
services and supports after each session.

. Safety support information is given about kitchen safety, pool safety, internet
safety, and around taking public transportation.

SCDD Goal 5: Early Intervention, Education, Transition & Post-Secondary
Education. Califomians with 1/DD and their families, reflecting the diversity of the state,
will have increased information, in order to obtain inclusive education services
throughout the lifespan.

. The teens learn about the systems available to them. They discuss potential
careers and options for training for jobs.

. The program increases information and technical assistance to prepare and
empower students, families and professionals in developing individualized
transition plans that lead to employment, post-secondary education and/or
independent living options & opportunities.

. The teens learn to use appliances that increase their independence (microwave,
laundry, stove, and toaster)

. They learn the steps to live independently including washing clothes, cleaning a
house, preparing/storing food, taking public transportation, shopping and using
money.

. All of these skills for independent living set them up to be successful in jobs. They
learn how to plan the steps needed to complete their goals.

SCDD Goal 6: Formal & Informal Community Supports. Californians with 1/DD and
their families, reflecting the diversity of the state, will have increased information and
supports to access community-based services available to the general population.

. We provide translation for the teens and more importantly for their families. The
handouts for the parents enable them to reinforce these skills at home. Of the
families that receive services at Tichenor, 50% are Spanish speaking only and for
a majority, Spanish was their first language and is their language of choice.

. With the skills provided, we hope to be proactive so that more of the teens will
have the option to live independently instead being in an institution.
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. The program provides outreach, training on Regional Center services,
transportation, public benefits, and recreation options in our community for
people with 1/DD and their families. Someone from Regional Center help with the
IPP training.

Tichenor Clinic would use the $1,500 from a SCDD sponsorship grant for $400 for
translating event materials and $998 for translation services at the sessions and of the
materials used to support the group. In addition, $279 for printing costs s,

Presenters/Panelists: Kirn Vuong (consumer) is a perfect role model/teacher for the
teens since she has disabilities, works, and lives independently. Robin Guth,
occupational therapist, is a seasoned professional with over 10 years of experience.
She also has a brother who has Down syndrome and has firsthand experience helping
him achieve his highest level of independence. Miguel Flores, MS, BCBA, from Harbor
Regional Center, helps the teens learn about their bodies. Deaka McClain (consumer),
chair of the Citizens Advisory Commission on Disabilities and person with a disability,
shares her experience and advice. Sofia Cervantes, SCDD, covers the topics of
advocacy and bullying prevention. Graduates (consumers) from the last life skills group
return to practice their community skills and serve as role models with the new teens.
DRC will present information on IPPs and person centered planning.

a. The Target Audience: Teens with disabilities. We have 8 teens in the current session
and a waitlist forming for the next session. Most of our teens are also clients of
Regional Center. We have volunteers who are pre-professional students at CSULB
helping with the sessions. All of the information sessions with outside agency speakers
are open to self-advocates, parent advocates, and teens with disabilities outside of the
group.

b. How will we conduct outreach to increase consumer and family involvement in the
group:
We will reach out to the Tichenor Support Group on Facebook (700 followers), local
Regional Centers, the Long Beach Early Intervention Council, SCDD, and families
receiving services at Tichenor.

c. See Attachment A for the complete event budget.

d. Other SCDD sponsorships and grants received: We have previously received a
SCDD sponsorship ($1,500) for the Super Heroes Carnival on June 1, 2019 at Tichenor.

e. See attachment B for the letter of recommendation from a consumer that supports our
efforts to improve consumer and family self-advocacy.

2. During the event, we will acknowledge that consumer and family participation in the event
was made possible, in part, with funding from the California State Council of Developmental
Disabilities.

a. Tichenor will list SCDD as a SUPERHERO SPONSOR and place their logo on all
handouts for the sessions.

b. We will highlight SCDD and logo in a Tichenor newsletter.
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c. We will provide promotional shout outs on our social media pages.
d. We will place your logo and a link to yourhomepage on Tichenor's website for one

year.

^.yu, "De^^we^
Lori DeLaney, PT, MHA, DPT
Executive Director
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Attachment A - Budget

Tichenor Teen Life Skills Group Budget Summary

Revenue

Sponsorships

Support
Total Revenue

Expenses

PERSONNEL

Wages

Payroll taxes & fringe benefits @ 25%
TRANSLATION

Translation of group session materials
Translation (12 sessions x 2hrs. @
$27/hr.
PRINTING
Life skills handouts for notebooks,
fl ers

8 binders

Supplies/Equipment

Food supplies for cooking

Adjustable clothes & shirts folder board

2 Quart Nonstick saucepan with lid

Blender

Toaster oven

2 Hot plate stoves

Push Cart

Laundry soap

Dishwasher soap

3 Storage Containers
TOTAL ALL EXPENSES

SCDD Grant
re uest

$1,500

$1, 500

SCDD Grant

re uest

$350

$648

$250

$29

$1, 500

Tichenor
Clinic

$2,850
$2, 850

Tichenor
Clinic

$1, 920

$384

.w»e

$17
$15

$60
$50
$80

$64

$9

$14

$237
$2, 850

Other
Donations

$480

$480

$480

$480

Total

$1, 980

$2,850
$4, 830

Total

$1, 920

$384

$350

$648

$250

$29

$223
$480

$17

$15

$60

$50

$80
$64

$9
$14

$237

$4, 830
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Dear Grant Committee of SCDD,

I am the parent of Keegan Taylor, who is 18 and affected by Autism, and Intellectual Disability.
Keegan attends the Tichenor Teen Life Skills Program which he is really enjoying. Keegan has
learned how to practice safe food preparation and food handling skills.

Keegan prepares silverware sets at Chill's restaurant each week, so knowing how to properly
wash his hands, wash utensils, and keep a clean work area are important for him to understand.
The skills he learns through the program are immediately useful allowing Keegan to expand his
opportunities to participate in work and home life.

Keegan has learned how to handle utensils safely and items that may be hot so that he can
prevent injury to himself or others. Now I can also ask Keegan to help clean around the house.
He has practiced washing dishes, cleaning tables and counters, using a stovetop and oven
safely, use of knives and small appliances and sweeping the floor. If he continues to work in a
restaurant, he will be able to use these skills as well, which means he will increase his ability to
work and support himself in a competitive work environment.

Keegan has also increased his independence in preparing his own meals. He has even started
a personal cookbook that he uses to collect recipes and instructions for things that he likes to
eat and wants to make.

Keegan has also been more willing to try new food items, which has always been a challenge
for him. It may seem like a small issue, but it actually has been a factor that has impacted
opportunities for him.

During his senior year at high school, we began looking at comprehensive transition programs
at schools like the Taft TIL program in Taft, California as well as the Pathways program at
UCLA. These programs required the students to maintain a budget and use the school meal
program without the added support of having family bail them out by supplying additional
financial resources. They would have to either eat from the daily menu in the student dining hall
or utilize the small refrigerator and microwave in their dorm room to prepare their meal.
Keegan's inability to expand his variety of meals or prepare his own meals safely was a
roadblock, as was his inability to maintain his own living space. As Keegan's skills and
tolerances grow, he gets closer to being able to have a live away college experience like his
typical peers. In addition he would also then have the opportunity to then, take classes that
would further his education and employment prospects. So, these seemingly simple skills
represent obstacles to much larger aspirations. The Tichenor Teen Life Skills Program chips
away at those obstacles and helps to open doors for growth and opportunity.

Another great aspect of the program is the self-advocacy portion of the class. Keegan has
always been quiet in nature and often did not speak up and ask for assistance. This is going to
become ever more important now that he has reached adulthood and my role as an advocate
for Keegan is diminished. This, of course, is an area that is going to need to be further
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developed in Keegan through practice. However, this introduction to self advocacy serves as a
foundation to build on.

Additional aspects of the Teen Life Skills Program are introductions to using the bus, community
navigation tools and navigation apps on cell phones, using a grocery list, navigating a grocery
store and paying at a check-out counter. All of these skills are far more complex for individuals
with learning challenges. These tasks take practice and guidance. The first time my son tried to
shop in a grocery store I realized how complex of an activity that actually was. Just the
terminology alone he needed to find the right area in the store to search was daunting. I
suddenly became aware that I had not taught him that milk was a dairy product and he would
need to understand that the store is organized using these terms that I had not prepared him to
use. He knows what a fruit or vegetable looks like, but I hadn't shared that these are referred to
as produce items and there is a"produce" section in a store. They don't call it the fruit and
vegetable section, they call it produce. It was going to take a long time for him to navigate the
store and find the items on his list until he got familiar with the layout and the terminology he
needed. When we eventually gathered all of our items it was time for the next hurdle, paying.
Paying for a purchase takes many steps, especially now, since most of us carry debit cards. It's
a skill that must also be taught and mastered. The Teen Life Skills Program introduces each of
these concepts and gives step-by-step instruction through hands on learning which helps our
young people get familiar with each process in a supported environment. Keegan looks forward
to each class, seeing his new friends and exploring new experiences. He likes showing off his
new knowledge and independence and I love seeing him grow.

The Tichenor Teens Life Skills Program is a program you will find worthy of your support. The
Tichenor Clinic has a long history of providing programs and services to Long Beach and the
surrounding community communities. Tichenor also puts special focus on serving the needs of
exceptional individuals and their families as well as low-income families. I hope you will
consider supporting this very special program that helps teens develop essential skills and self-
reliance. I am grateful that my son was able to have the opportunity to attend such a practical
and needs driven program. With your support, Tichenor will be able to continue to provide this
valuable resource to young people in our communities.

Sincerely,
Kristy Emory and Keegan Taylor
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S onsorshi Re uestA lication Checklist

The checklist below will help you identify the information needed to complete the
sponsorship request application. We suggest you print this page to use while you gather
information for the sponsorship application.

To allow sufficient time for processing and review, we recommend that sponsorship requests
be submitted atleast 3 months before an event. Please submit this checklist with the

sponsorship request.

Information Checklist

Name ofyourCompany/Organization

BT Name of Project/Event/Program

0 Project/Event Date
0 Contact Name

0 Contact Email, Address and Phone Number

Amount of Funding Requested

-0 Approximate Total Cost of Project/Event
Q The answer to this question: How this event/conference will increase the ability of

consumers and family members to exercise control, choice and flexibility in the services and
supports they receive, including a description of the specific way SCDD's funding would be
utilized

0 Event/Program Objectives
0 Target Audience: The number and type of expected attendees (i. e. teachers, providers,

administrators, etc. ), including how many of those attendees are expected to be consumers
and family members '

ETThe answer to this question: How many presenters or panelists will participate in the event
and what number of the presenters or panelists will be consumers E A list of other
sponsors/major contributors

The answer to this question: How you will conduct outreach to increase consumer and family
involvement in the conference

Q Have you included a complete and total budget, including the amount you are requesting
($1,500 limit), details on the amount and sources of other funds solicited or obtained
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E" Have you included a list of other SCDD sponsorships and grants you have previously requested
and/or received

0 Have you included a letter of recommendation from a consumer and/or family organization
that supports your efforts to improve consumer and family self-advocacy
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OCTOBER 29, 2019 
 
AGENDA ITEM 10 
ACTION ITEM 
 
EXECUTIVE COMMITTEE  
STATE COUNCIL ON DEVELOPMENTAL DISABILITIES  
 
CONFLICT OF INTEREST WAIVER REQUESTS  

 
SCDD Legal Counsel Adam Lewis will present Conflict of Interest waiver 
requests. Documentation for these requests has been included in the 
packet for review.  

 
Renewal requests:     

A. Far Northern Regional Center 

i. William Battles  

ii. Adam Beals 

iii. Roger Hatton   

iv. Colleen Ryberg  

B. Tri-Counties Regional Center 

i. Howard Krauss  

New requests: 

A. North Los Angeles County Regional Center 

i. Adam Breall 

B. Redwood Coast Regional Center 

i. Diane Larson  

 
 

 
 
 
Action Recommended 
Approve the Conflict of Interest Waiver requests.    
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) - RENEWAL 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
William Battles, Board Member, Far Northern Regional Center:   
William Battles is a member of the Board of Directors of the Far Northern 
Regional Center (FNRC).  Mr. Battles is employed on a part time basis as a 
peer instructor for the We Care A Lot Foundation, a FNRC vendor that 
provides employment services to FNRC consumers.   
 
The FNRC Board of Directors has a public member recruitment and 
appointment process which is subject to public review and engagement. 
FNRC recruits prospective board members by advertising their recruitment 
efforts within the agency, with their community partners, and using public 
forums, i.e. community meetings/networks/county coordinating councils, 
websites and E-Blast notifications.  Where there are County Coordinating 
Councils, the Councils make recommendations to the County Board of 
Supervisors who make the actual appointment.  For Counties without a 
County Coordinating Council, final appointments are decided by the 
membership committee of the FNRC Board of Directors which completes 
the appointment process. 
 
A previous waiver submitted by Mr. Battles was approved by the Council at 
its Executive Committee meeting on August 15, 2017. 
 
DISCUSSION:    

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
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Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Mr. Battles conflict of interest arises because he is employed on a part-time 
basis for a FNRC employment service provider.4  To address the conflict, 
Mr. Battles submitted the following Conflict of Interest Resolution Plan 
(Plan): 
 

1. Mr. Battles will not make any recommendation, participate in any 

decision or vote on any contract regarding We Care A Lot 

Foundation.   

2. Should issues involving FNRC’s contract with We Care A Lot 

Foundation arise during the course of a FNRC Board meeting, Mr. 

Battles will excuse himself from the meeting room; 

3. Mr. Battles will not access any files kept by FNRC relating to We 

Care A Lot Foundation; 

4. Mr. Battles will not participate individually, or as part of a group, in the 

preparation, presentation, formulation, or approval or reports, plans, 

3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
4 Cal. Code Regs., title 17, § 54520(a)(10). 
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policies, analyses, opinions or recommendations pertaining to We 

Care A Lot Foundation. 

W&I Code Section 4622 Requirements:  In addition to the 
requirements of Regulation 54520, Welfare and Institutions Code 
Section 4622(k) says that a member of a board who is also an employee 
of a regional center provider shall not: 
 

(1) Serve as an officer of the board; 
 
(2) Vote on any fiscal matter affecting the purchase of services 

from any regional center provider; 
 
(3)  Vote on any issue in which the member has a financial 

interest under Government Code Section 87103 and 
determined by the regional center board. 

 
The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Mr. Battles’ part-time employment with a 
FNRC employment service provider.  The prior Plan submitted by Mr. 
Battles that was approved by the Council contained the same provisions to 
address the potential conflict.  Furthermore, Welfare & Institutions Code 
section 4262(c) provides that a person with a developmental disability who 
receives employment services through a regional center provider shall not 
be precluded from serving on the regional center’s board based solely on 
receipt of employment services.  Accordingly, the staff recommendation is 
to approve Mr. Battles’ waiver request.   
 

STAFF RECOMMENDATION: Reapprove Mr. Battles’ waiver request on 
the condition that he also comply with the requirements of Welfare & 
Institutions Code § 4622(k).   
 

ATTACHMENT: Mr. Battles’ COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, September 30, 2019. 
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Far Northern Regional Center
Providing services and suppoi-ts that allow persons \vith developmental disabilities to live productive and valued lives

Melissa Gruhler
Exa:ufa've Dirado:'

July 31, 2019

State Council on Developmental Disabilities
1507 21st Street, Suite 210
Sacramento, CA 95811

pl IE I) ^
AUG 2 6 2019

STATE COUNCIL ON
DEVELOPMENTAL D(SA61L17!ES ;

Attention: Aaron Carruthers, Executive Director

Re: Conflict of Interest, FNCC Board Member, William Battles

Dear Mr. Carruthers:

Enclosed, please find the following documents regarding the potential Conflict of
Interest of FNRC/FNCC Board Member, William Battles:

. Request for Waiver of Potential Conflict of Interest
» Proposed Conflict of Interest Resolution Plan
. Conflict of Interest Reporting Statement

These documents have been sent to the Department of Developmental Services for
review.

Thank you for your consideration in this matter

Sincerely,

thia Presidio
xecutive Assistant

Enclosures

ec: Allan Smith, Department of Developmental Services
FNCC Executive Committee
William Battles

www.farntirlhernrc. org
D BEDDING MAIN OFFICE: P. 0. Box .192418 Reddlng, tA 96049-Z418 1900 Churn Creek Rd. Suite 114 Redding, C\ 96002-027- (530) 22.'-4701 Fax (530) 222-39tl«

D CHICO OFFICE: 1377 East Lasscil Ave. Chfco, CA 9S973-7824 (530) 895-8633 FAX (530) 332 1497
D REGIONAL OFFICES in: Lake Almanor, Mount Shasta and Yreka72



Far Northern Regional Center
Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

Melissa Gruhler
Executive Plrector

July 24, 2019

Allan Smith

Regional Center Operations Section
Department of Developmental Services
1600 Ninth Street, Room 320 (MS 3-9)
Sacramento, CA 95814

Re: Re uest for Waiver of Potential Conflict of Interest -
FNCC Board Member William Battles

Dear Mr. Sinith:

FNCC Board member William Battles has disclosed a potential conflict of interest under
California Code of Regulations, Title 7, sections 54500, et seq. He is requesting a conflict
waiver.

Mr. Battles serves on the Board of Directors as a consumer representative for People First. In his
annual Conflict of Interest Reporting Statement for 2019-20, he disclosed that he works
approximately 26 - 39 hours per week as a Peer Instructor and Advocate for We Care A Lot
Foundation. We Care A Lot Foundation is a regional center provider of employment services.

Under Welfare and Institutions Code section 4626(c): "A person with a developmental disability
who receives employment services through a. regional center provider shall not be precluded
from serving on the governing board of a regional center based solely upon receipt of these
employment services. Aside from his employment with We Care A Lot, Mr. Battles has not
disclosed any other potential conflict.

As a FNCC Board member, Mr. Battles has not had the opportunity or authority to approve any
contract with We Care A Lot. However, in light of the potential conflict of interest raised by his
employment, Mr. Battles has prepared a plan to avoid or mitigate an actual conflict of interest.
(See proposed conflict resolution plan, attached).

The Board Chairperson, with support from the remaining Board members, will be responsible for
ensuring that the conditions stated in the plan are applied.

www. farnorthernrc. org
a REDOING MAIN OFFICE: P. 0. Box 492418 Redding. CA 96049-2418 1900 Churn Creek Rd. Suite 114 Redding, CA 96002-0277 (530) 211 4791 Fax (530) 222-8908

D CH1CO OFFICE: 1377 East Lassen Ave. Chlco, CA 95973 7824 (530) 895-8633 TAX (530) 332-1497
D REGIONAL OFFICES in: Lake AImanor. Mount Shasta and Yreka
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Allan Smith

July 24, 2019
Page 2

This letter, with its attachments, serves as a Request for Waiver as prescribed by California Code
of Regulations, Title 7, section 54533.

Please contact Executive Director Laura Larson if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely,

^f^^L^^.
MELISSA GRUHLER
Executive Director

DANIEL STRAUSS
Chairperson, FNCC Board of Directors

Ends: Conflict of Interest Reporting Statement - William Battles
Proposed Conflict of Interest Resolution Plan - William Battles

ec: State Council on Developmental Disabilities
FNCC Executive Committee
William Battles
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July 18, 2019

Board of Directors and
Laura Larson, Executive Director
Far Northern Regional Center
P.O. Box 492418
Redding, CA 96049-2418

Re: Pro osed Conflict of Interest Resolution Plan
Board of Directors Member William Battles

TO THE BOARD OF DIRECTORS AND EXECUTD/E DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

I am a member of Far Northern Regional Center's Board of Directors, a consumer representative
for People First.

On July 18, 2019 I have completed my annual-Conflict of Interest Reporting Statement for 2019-
20 disclosing a potential conflict of interest I may have as a member of the Board of Directors.
The purpose of this letter is to propose a plan to resolve the potential conflict, and to ask for
approval of a conflict waiver.

I work for We Care A Lot Foundation approximately 26 - 39 hours per week as a Peer Instmctor
and Advocate. We Care A Lot is a regional center provider of employment services.

Welfare and Institutions Code section 4626(c) provides: "A person with a developmental
disability who receives employment services through a regional center provider shall not be
precluded from serving on the governing board of a regional center based solely upon receipt of
these employment services."

Aside from my employment with We Care A Foundation, I do not have any other involvement
that would present a possible conflict.

However, under the circumstances, there may be situations when a conflict of interest could
come up. As a result, I have prepared a plan to avoid any actual conflict:

1. As a member of FNRC's Board of Directors I will not make any recommendation,
participate in any discussion qr vote on any contract regarding We Care A Lot
Foundation;

2. Should these issues arise during the course of a FNRC Board of Directors' meeting, I will
excuse myself from the room;
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Proposed Conflict of Interest Resolution Plan - William Battles
July 18, 2019
Page 2

3. I will not access any files kept by FNRC relating to We Care A Lot Foundation,
4. I will not participate individually, or as part of a group, in the preparation, presentation,

formulation or approval of plans, policies, analyses, or recommendations pertaining to
We Care A Lot Foundation.

I believe that this plan will resolve or mitigate any potential conflict of interest.

Thank you for your assistance,

WILLIAM BATTLES
Member, FNRC Board of Directors
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State of California-Health and Human Sen/ices Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A "conflict of interest" generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires furtherexplanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: William Battles

Regional Center Position/Title:

Reporting Status:

Regional Center: Far Northern

Governing Board Member
1-1 Vendor Advisory Committee sitting on Board
Q Contractor 1-1 Agent

Q New Appointment (date):

Q Executive Director

Q Employee
1-1 Consultant

a Change of Status1

If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Change of status includes a previously unreported activity that should have been reported, change in the circumstance of a previously
reported activity, change in financial interest, familial relationship legal commitment, change in regional center position or duties, change in
regional center, or change to outside position or duties. See California Code of Regulations, title 17, sections 54531 (d) and 54532(d).
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[3 Governing Board Member
Q Vendor Advisory on Board
1-1 Executive Director
Q Employee/Other

2. Do you or a family member2 work for any entity or organization that is a regional center provider or contractor?
0 yes LI no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity.

This Board member is a consumer who is employed by a provider of employment services and falls within Welfare
& Institutions Code Section 4626(c), which provides: "A person with a developmental disability who receives
employment services through a regional center provider shall not be precluded from serving oh the governing board
of a regional center based solely upon receipt of these employment services." - Continue to #3 below -

3. Do you or a family member own or hold a position in an entity or organization that is a regional center provider or
contractor? 63 yes Q no - If yes, providethe name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member's financial
interest.

I work approximately 26 - 39 hours per week as a Peer Instructor and Advocate for We Care A
Lot Foundation, a FNRC service provider.

4. Are you a regional center advisory committee board member? D yes 0 no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? Q yes LI no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? a yes Q no - If yes, please explain.

N/A

Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, parent-in-laws, brother-in-laws, sister-in-laws, son-in-laws and daughter-in-jaws. See California Code of Regulations, title 17.
sections 54505(f). " -----.-..----. .-g-._.. -..-, ".,"..,

For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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[3 Govern ing Board Member
Q Vendor Advisory on Board
U Executive Director
Q Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member4? [Note: Governing board members do not have to answer "yes" to this
question if the financial benefit would be available to regional center consumers or their families generally].
Q yes 0 no - If yes, please explain.

7 Are you responsible for negotiating, making, 5 executing or approving contracts on behalf of the regional
center? 0 yes Q no - If yes, please explain.

I am a voting member of the Board of Directors pursuant to Welfare & Institutions Code Section 4625. 5 and related
provisions.

8. Do you have a financial interest in any contract with the regional center?
make, execute or approve the contract on behalf of the regional center?

Q yes 13 no-If yes, did you negotiate,
Dyes D no-If yes, please explain.

9. Doanyofyourfamily members have a financial interest in any contract with the regional center? Dyes 0 no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? Q yes Q no
If yes, please explain.

Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 deflne when financial interests in a contract will occur.
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Q Governing Board Member
a Vendor Advisory on Board
Q Executive Director
Q Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes 0 no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? Q yes 0 no - If yes, please explain.

B. ATTESTATION

I William Battles (print name) HEREBY CONFIRM that I have read and understand the
regional center's Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. I agree that if I become aware of
any information that might indicate that this statement is not accurate or that I have not complied with the regional
center's Conflict of Interest Policy or the applicable conflict of interest laws, I will notify the regional center's designated
individual immediately. I understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50, 000) pursuant to Welfare and
Institutions Code section 4626.

Signature Date 7/2^/f

INTERNAL USE ONLY
Date this Statement was received by Reviewer:

[-1 does a does not have a Q present 1-1 potential conflict of interest

Date ̂Review Completed

w\

The reporting individual

Signature of Designated Reviewer
s

jsS
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) - RENEWAL 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Adam Beals, Board Member, Far Northern Regional Center:   
William Beals is a member of the Board of Directors of the Far Northern 
Regional Center (FNRC).  Mr. Beals is employed on a part time basis in the 
mail room and Marble Project for the Siskiyou County Opportunity Center, 
a FNRC vendor that provides employment services to FNRC consumers.   
 
The FNRC Board of Directors has a public member recruitment and 
appointment process which is subject to public review and engagement. 
FNRC recruits prospective board members by advertising their recruitment 
efforts within the agency, with their community partners, and using public 
forums, i.e. community meetings/networks/county coordinating councils, 
websites and E-Blast notifications.  Where there are County Coordinating 
Councils, the Councils make recommendations to the County Board of 
Supervisors who make the actual appointment.  For Counties without a 
County Coordinating Council, final appointments are decided by the 
membership committee of the FNRC Board of Directors which completes 
the appointment process. 
 
A previous waiver submitted by Mr. Beals was approved by the Council on 
July 31, 2018.  Waivers were also approved in 2016 and 2017.   
 
DISCUSSION:    

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
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Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Mr. Beals’ conflict of interest arises because he is employed on a part-time 
basis for a FNRC employment service provider.4  To address the conflict, 
Mr. Beals resubmitted the following Conflict of Interest Resolution Plan 
(Plan): 
 

1. Mr. Beals will not make any recommendation, participate in any 

decision or vote on any contract regarding Siskiyou County 

Opportunity Center.   

2. Should issues involving FNRC’s contract with Siskiyou County 

Opportunity Center arise during the course of a FNRC Board 

meeting, Mr. Beals will excuse himself from the meeting room; 

3. Mr. Beals will not access any files kept by FNRC relating to Siskiyou 

County Opportunity Center; 

4. Mr. Beals will not participate individually, or as part of a group, in the 

preparation, presentation, formulation, or approval or reports, plans, 

3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
4 Cal. Code Regs., title 17, § 54520(a)(10). 
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policies, analyses, opinions or recommendations pertaining to 

Siskiyou County Opportunity Center. 

W&I Code Section 4622 Requirements:  In addition to the 
requirements of Regulation 54520, Welfare and Institutions Code 
Section 4622(k) says that a member of a board who is also an employee 
of a regional center provider shall not: 
 

(1) Serve as an officer of the board; 
 
(2) Vote on any fiscal matter affecting the purchase of services 

from any regional center provider; 
 
(3)  Vote on any issue in which the member has a financial 

interest under Government Code Section 87103 and 
determined by the regional center board. 

 
The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Mr. Beals’ part-time employment with a FNRC 
employment service provider.  The prior Plan submitted by Mr. Beals that 
was approved by the Council contained the same provisions to address the 
potential conflict.  Furthermore, Welfare & Institutions Code section 4262(c) 
provides that a person with a developmental disability who receives 
employment services through a regional center provider shall not be 
precluded from serving on the regional center’s board based solely on 
receipt of employment services.  Mr. Beals has reported no other conflicts 
of interest.  Accordingly, the staff recommendation is to approve Mr. Beals’ 
waiver request.   
 

STAFF RECOMMENDATION: Reapprove Mr. Beals’ waiver request on the 
condition that he also comply with the requirements of Welfare & 
Institutions Code § 4622(k).   
 

ATTACHMENT: Mr. Beals’ COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, September 30, 2019.   
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\^. Far Northern Regional Center
Providing semces and supports that allow persons with developmental disabilities to live productive and valued lives.

Melissa Gruhler
ExecuUve Director D

July 16, 2019

;a^E
AUG 2 6 2019

^v^E^°cl^w£s ..
State Council on Developmental Disabilities
1507 21st Street, Suite 210
Sacramento, CA 95811

Attention: Aaron Carruthers, Executive Director

Re: Conflict of Interest, FNCC Board Member/ Adam Beals

Dear Mr, Carruthers:

Enclosed, please find the following documents regarding the potential Conflict of
Interest of FNRC/FNCC Board Member, Adam Beals:

« Request for Waiver of Potential Conflict of Interest
. Proposed Conflict of Interest Resolution Plan
. Conflict of Interest Reporting Statement

These documents have been sent to the Department of Developmental Services for
review.

Thank you for your consideration in this matter.

Sincerely,

y/-
nthia Presidio

xecutive Assistant

Enclosures

ec: Allan Smith, Department of Developmental Services
FNCC Executive Committee
Adam Beats

www.farnorthernrc. org
a KEDDIKG MAIN OFFICE; P. 0. Box 492118 Bedding, CA 96K49-2418 1900 Churn Creek Rd. Suite 114 Redding, CA 96002 017 (539) 222 4791 Fax (53.1) 222-8908

a CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 95973-7824 (S30) 895-8633 FAX (530) 332-149/
D REGIONAL OFFICES in: Lake Almanor, Mount Shasta and Yreka84



Far Northern Regional Center
Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

Melissa Gruhler
faecuGve Dirertor

July 15, 2019

Allan Smith

Regional Center Operations Section
Department of Developmental Services
1600 Ninth Street, Room 320 (MS 3-9)
Sacramento, CA 95814

Re: Re uest for Waiver of Potential Conflict of Interest
FNCC Board Member Adam Reals

Dear Mr. Smith:

FNCC Board member Adam Beals has disclosed a potential conflict of interest under California
Code of Regulations, Title 7, sections 545.00, et seq. He is requesting a. conflictwaiver.

Mr. Beals serves on the Board of Directors as a consumer representative from Siskiyou County.
In his annual Conflict of Interest Reporting Statement for 2019-20, he disclosed that at the
Siskiyou County Opportunity Center approximately 30 - 35 hours per week, 50/50 between the
mail room and the marble project.

Under Welfare and Institutions Code section 4626(c): "A person with a developmental disability
who receives employment services through a regional center provider shall not be precluded
from serving on the governing board of a regional center based solely upon receipt of these
employment services. " Aside from his employment with Siskiyou County Opportunity Center,
Mr. Beals has not disclosed any other potential conflict.

As a FNCC Board member, Adam Beals has not had the opportunity or authority to approve any
contract with Siskiyou County Opportunity Center. However, in light of the potential conflict of
interest raised by his employment, Mr. Beals has prepared a plan to avoid or mitigate an actual
conflict of interest. (See proposed conflict resolution plan, attached).

The Board Chairperson, with support from the remaining Board members, will be responsible for
ensuring that the conditions stated in the plan are applied.

www.farnorthernrc. org

a REDDfNC MAIN OFFICE: P. 0. Box 492418 Redding, CA 96049-241S 1900 Churn Creek Rd. Suite 114 Redding, CA 96002-0277 (530) 222-4791 Fax (530) 222-8908
d CHICO OFFICE: 1377 East tassen Ave. Chico, CA 95973-7824 (530) 895-8633 FAX (530) 332-1497

D REGIONAL OFFICES in: Lake Almanor, Mount Shasta and Yreka85



Allan Smith
July 15, 2019
Page 2

This letter, with its attachments, serves as a Request for Waiver as prescribed by California Code
of Regulations, Title 7, section 54533.

Please contact Executive Director Melissa Gruhler if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely,

^y*)~
MELISSA GRUHLER
Executive Director

DANIEL STRAUSS
Chaiq?erson, FNCC Board of Directors

Ends: Conflict of Interest Reporting Statement - Adam Beals
Proposed Conflict of Interest Resolution Plan - Adam Beals

ec: State Council on Developmental Disabilities
FNCC Executive Committee
Adam Beals
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State of California-Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A "conflict of interest" generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 5453Q. You should review these provisions to
understand the speGific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: Adam Beals

Regional Center Position/Title:

Reporting Status:

Regional Center: Far Northern

Governing Board Member
a Vendor Advisory Committee sitting on Board
1-1 Contractor Q Agent

Q Executive Director
Q Employee
Q Consultant

Annual . Q New Appointment (date);
I-] Change of Status1

If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Change of status includes a previously unreported activity that should have been reported, change in the circumstance of a previously
r^>Itf^^^f'^J^In^nan^[inte^t' faml1'?. 1 relationshiP. ^egal commitment, change in regional center position or duties, change in
regional center, or change to outside position or duties. See California Code of Regulations, title 17, sections 54531 (d) and 54532(d7.
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2.

13 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
Q Employee/Other

Do you or a family member2 work for any entity or organization that is a regional center provider or contractor?
0 yes LI no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity.

This Board member is a consumer who is employed by a provider of employment services and falls within Welfare
& Institutions Code section 4626(c) which provides: "A person with a developmental disability who receives
employment services through a regional center provider shall not be precluded from serving on the governing board
of a regional center based solely upon receipt of these employment services. " - Continue to #3 below -

3. Do you or a family member own or hold a position in an entity or organization that is a regional center provider or
contractor? 0 yes Q no - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member's financial
interest.

I work approximately 30 - 35 hours per month for Siskiyou County Opportunity Center. My time
is split 50/50 between the mail room and marble project.

4. Are you a regional center advisory committee board member? Q yes 0 no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? Q yes Q no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? CI yes Q no - If yes, please explain.

N/A

Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, parent-in-laws, brbther-in-laws, sister-in-laws, son-in-laws and daughter-in-laws. See California Code of Reaulations. title'17.
sections 54505(f). --------..-s, -.-.-, ...~ ..,
-O^IJ?'??es c?this t'.l'estion' hold a position generally means that you or a family member is a director, officer, owner, partner, employee,

?^j. l^eflc?l<^er of. ?n entity ° °^anization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.

Page 2 of 488



13 Governing Board Member
l-l Vendor Advisory on Board
Q Executive Director
Q Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you ora family member4? [Note: Governing board members do not have to answer "yes" to this
question if the financial benefit would be available to regional center consumers or their families generally].
LI yes 0 no-If yes, please explain.

7. Are you responsible for negotiating, making, 5 executing or approving contracts on behalf of the regional
center? 0 yes LI no - If yes, please explain.

I am a voting member of the Board of Directors pursuant to Welfare & Institutions Code section 4625. 5 and related
provisions.

Do you have a financial interest in any contract with the regional center?
make, execute or approve the contract on behalf of the regional center?

1-1 yes 0 no - If yes, did you negotiate,
1-1 yes d no - If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center?
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center?
If yes, please explain.

Dyes
Q yes

0 no
a no

-?l', !.̂ !.yLa-^c-istor_can, fi?an!:ially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
^eneflt to you or a family member see the California Code of Regulations, title 1 7, sections 54522 and 54527.
^California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in

the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause-you^"'a_fam"ymemberto..recfflve any sort of financial gain or avoid any sort of financial loss irrespective ofthedoHar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interestsTn a contract'wHI occur^'

Page 3 of 4
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Q Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
1-1 Emptoyee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes B no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? D yes 0 no - If yes, please explain.

B. ATTESTATION

I Adam Beats ^.^ ^^ HEREBY CONFIRM that I have read and understand the
regional center's Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. I agree that if I become aware of
any information that might indicate that this statement is not accurate or that I have not complied with the regional
center's Conflict of Interest Policy or the applicable conflict of interest laws, I will notify the regional center's designated
individual immediately. I understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil alty in an amount up to fifty thousand dollars ($50, 000) pursuant to Welfare and
Institutions Code section

Sign ure Date 6 f
INTERNAL USE ONLY /

Date this Statement was received by Reviewer:

The reporting individual adoes Q does not have a Q^resent Q'potential conflict of interest
Signature of Designated Reviewer Date Review Completed

^ \^>p^^ ^ Y
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July 6, 2019

Board of Directors and
Laura Larson, Executive Director
Far Northern Regional Center
P.O. Box 492418
Redding, CA 96049-2418

Re: Pro osed Conflict of Interest Resolution Plan
Board of Directors Member Adam Beats

TO THE BOARD OF DIRECTORS AND EXECUTIVE DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

I am a member of Far Northern Regional Center's Board of Directors, a consumer representative
for Siskiyou County.

On July 6, 2019 I have completed my annual Conflict of Interest Reporting Statement for 2019-
20, disclosing a potential conflict of interest I may have as a member of the Board of Directors.
The purpose of this letter is to propose a plan to resolve the potential conflict, and to ask for
approval of a conflict waiver.

I work in the mail center and with Marble Project of the Siskiyou County Opportunity Center
approximately 30 -35 hours per month.

Welfare and Institutions Code section 4626(c) provides: "A person with a developmental
disability who receives employment services through a regional center provider shall not be
precluded from serving on the governing board of a regional center based solely upon receipt of
these employment services."

Aside from my employment with Siskiyou County Opportunity Center, I do not have any other
involvement that would present a possible conflict.

However, under the circumstances, there may be situations when a conflict of interest could
come up. As a result, I have prepared a plan to avoid any actual conflict:

1. As a member of FNRC's Board of Directors I will not make any recommendation,
participate in any discussion or vote on any contract regarding Siskiyou County
Opportunity Center;

2. Should these issues arise during the course of a FNRC Board of Directors' meeting, I will
excuse myself from the room;
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Proposed Conflict of Interest Resolution Plan - Adam Beals
July 6, 2019
Page 2

3. I will not access any files kept by FNRC relating to Siskiyou County Opportunity Center;
4. I will not participate individually, or as part of a group, in the preparation, presentation,

formulation or approval of plans, policies, analyses, or recommendations pertaining to
Siskiyou County Opportunity Center.

I believe that this plan will resolve or mitigate any potential conflict of interest.

Thank f our a istan ,

ember, FNRC Board o irectors
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) - RENEWAL 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Roger Hatton, Board Member, Far Northern Regional Center:   
Roger Hatton is a member of the Board of Directors of the Far Northern 
Regional Center (FNRC).  Mr. Hatton is employed on a part-time basis as a 
delivery driver for CPE Food Pantry, a FNRC vendor that provides 
employment services to FNRC consumers.   
 
The FNRC Board of Directors has a public member recruitment and 
appointment process which is subject to public review and engagement. 
FNRC recruits prospective board members by advertising their recruitment 
efforts within the agency, with their community partners, and using public 
forums, i.e. community meetings/networks/county coordinating councils, 
websites and E-Blast notifications.  Where there are County Coordinating 
Councils, the Councils make recommendations to the County Board of 
Supervisors who make the actual appointment.  For Counties without a 
County Coordinating Council, final appointments are decided by the 
membership committee of the FNRC Board of Directors which completes 
the appointment process. 
 
A previous waiver submitted by Mr. Hatton was approved by the Council on 
July 31, 2018.  Waivers were also approved in 2016 and 2017.   
 
DISCUSSION:    

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
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Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Mr. Hatton’s conflict of interest arises because he is employed on a part-
time basis for a FNRC employment service provider.4  To address the 
conflict, Mr. Hatton resubmitted the following Conflict of Interest Resolution 
Plan (Plan): 
 

1. Mr. Hatton will not make any recommendation, participate in any 

decision or vote on any contract regarding CPE Food Pantry.   

2. Should issues involving FNRC’s contract with CPE Food Pantry arise 

during the course of a FNRC Board meeting, Mr. Hatton will excuse 

himself from the meeting room; 

3. Mr. Hatton will not access any files kept by FNRC relating to CPE 

Food Pantry; 

4. Mr. Hatton will not participate individually, or as part of a group, in the 

preparation, presentation, formulation, or approval or reports, plans, 

3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
4 Cal. Code Regs., title 17, § 54520(a)(10). 
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policies, analyses, opinions or recommendations pertaining to CPE 

Food Pantry. 

W&I Code Section 4622 Requirements:  In addition to the 
requirements of Regulation 54520, Welfare and Institutions Code 
Section 4622(k) says that a member of a board who is also an employee 
of a regional center provider shall not: 
 

(1) Serve as an officer of the board; 
 
(2) Vote on any fiscal matter affecting the purchase of services 

from any regional center provider; 
 
(3)  Vote on any issue in which the member has a financial 

interest under Government Code Section 87103 and 
determined by the regional center board. 

 
The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Mr. Hatton’s part-time employment with a 
FNRC employment service provider.  The prior Plan submitted by Mr. 
Hatton that was approved by the Council contained the same provisions to 
address the potential conflict.  Furthermore, Welfare & Institutions Code 
section 4262(c) provides that a person with a developmental disability who 
receives employment services through a regional center provider shall not 
be precluded from serving on the regional center’s board based solely on 
receipt of employment services.  Mr. Hatton has reported no other conflicts 
of interest.  Accordingly, the staff recommendation is to approve Mr. 
Hatton’s waiver request.   
 

STAFF RECOMMENDATION: Reapprove Mr. Hatton’s waiver request on 
the condition that he also comply with the requirements of Welfare & 
Institutions Code § 4622(k).   
 

ATTACHMENT: Mr. Hatton’s COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, September 30, 2019.   
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Far Northern Regional Center
Providing services and supports that allow persons with developmental disabUities to live productive and valued lives.

MeMssa Gruhler
Exe;utivs Director

DE EB¥
July 16, 2019 AUG 2 6 2019

_ STATE COUNCIL ON
DEVELOPMENTAL OfSAa't'UTlES

State Council on Developmental Disabilities
1507 21st Street, Suite 210
Sacramento, CA 95811

Attention: Aaron Carruthers, Executive Director

Re: Conflict of Interest, FNCC Board Member, Roger Hatton

Dear Mr. Carruthers:

Enclosed, please find the following documents regarding the potential Conflict of
Interest of FNRC/FNCC Board Member, Roger Hatton:

. Request for Waiver of Potential Conflict of Interest

. Proposed Conflict of Interest Resolution Plan
« Conflict of Interest Reporting Statement

These documents have been sent to the Department of Developmental Services for
review.

Thank you for your consideration in this matter.

Sincerely,

^/-
nthia Presidio

Executive Assistant

Enclosures

ec: Allan Smith, Department of Developmental Services
FNCC Executive Committee

Roger Hatton

www. farnorthernrc. or.ti

C; Ri DOING MAIN ' FFICE: !'. 0. Box 492418 Bedding, CA 96049 2418 1900 Churn Creek Rd. Suite 114 Redding, CA 96(10 -d277 (53. l) 222-4791 Fax (530) 122-;r 08
d CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 9S973-7814 (530) 895-8633 FAX (530) 332-1497

Z] REGIONAL OFFICES In: Lake Almanor, Mount Shasta aud Yreka96



Far Northern Regional Center
Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

Melissa Gruhler
Executive Director

July 15, 2019

Allan Smith

Regional Center Operations Section
Department of Developmental Services
1600 Ninth Street, Room 320 (MS 3-9)
Sacramento, CA 95814

Re: Re uest for Waiver of Potential Conflict of Interest -
FNCC Board Member Ro er Hatton

Dear Mr. Smith:

FNCC Board member Roger Hatton has disclosed a potential conflict of interest under California
Code of Regulations, Title 7, sections 54500, et seq. He is requesting a conflict waiver.

Mr. Hatton serves on the Board of Directors as a consumer representative for Shasta County. In
his annual Conflict of Interest Reporting Statement for 2019-20, He disclosed that he works
approximately 15 hours per week driving delivery vehicles for CPE Food Pantry.

Under Welfare and Institutions Code section 4626(c): "A person with a developmental disability
who receives employment services through a regional center provider shall not be precluded
from serving on the governing board of a regional center based solely upon receipt of these
employment services. " Aside from his employment with CPE Food Pantry, Mr. Hatton has not
disclosed any other potential conflict.

As a FNCC Board member, Roger Hatton has not had the opportunity or authority to approve
any contract with CPE Food Pantry. However, in light of the potential conflict of interest raised
by his employment, Mr. Hatton has prepared a plan to avoid or mitigate an actual conflict of
interest. (See proposed conflict resolution plan, attached).

The Board Chairperson, with support from the remaining Board members, will be responsible for
ensuring that the conditions stated in the plan are applied.

www.farnorthernrc. org
0 REDOING MAIN. OFFICE: P. 0. Box 492418 Redding, CA 96049-2418 1900 Churn Creek Rd. Suite 114 Redding, CA 96002-0277(530) 222-4791 Fax (530) 222-8908

d CHICO OFFICE: 1377 East Lassen Ave. Chic. o, CA 9S973-7S24 (530) 895-8633 FAX (530) 332-1497
d REGIONAL OFFICES in: Lake AImanor, Mount Shasta and Yreka97



Allan Smith
July 15, 2019
Page 2

This letter, with its attachments, serves as a Request for Waiver as prescribed by California Code
of Regulations, Title 7, section 54533.

Please contact Executive Director Melissa Gruhler, if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely,

^^
MELISSA GRUHLER
Executive Director

<3^MAAA
DANIEL STRAUSS
Chairperson, FNCC Board of Directors

Ends: Conflict of Interest Reporting Statement - Roger Hatton
Proposed Conflict of Interest Resolution Plan - Roger Hatton

ec: State Council on Developmental Disabilities
FNCC Executive Committee

Roger Hatton
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July 12, 2019

Board of Directors and
Laura Larson, Executive Director
Far Northern Regional Center
P. O. Box 492418
Redding, CA 96049-2418

Re: Pro osed Conflict of Interest Resolution Plan
Board of Directors Member Ro er Hatton

TO THE BOARD OF DIRECTORS AND EXECUTIVE DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

I am a member of Far Northern Regional Center's Board of Directors, a consumer representative
for Shasta County.

On July 12, 2019 I have completed my annual Conflict of Interest Reporting Statement for 2019-
20, disclosing a potential conflict of interest I may have as a member of the Board of Directors.
The purpose of this letter is to propose a plan to resolve the potential conflict, and to ask for
approval of a conflict waiver.

I work approximately 35 hours per week driving delivery vehicles for CPE Food Pantry.

Welfare and Institutions Code section 4626(c) provides: "A person with a developmental
disability who receives employment services through a regional center provider shall not be
precluded from serving on the governing board of a regional center based solely upon receipt of
these employment services."

Aside from my employment with CPE Food Pantry, I do not have any other involvement that
would present a possible conflict.

However, under the circumstances, there may be situations when a conHict of interest could
come up. As a result, I have prepared a plan to avoid any actual conHict:

1. As a member of FNRC's Board of Directors I will not make any recommendation,
participate in any discussion or vote on any contract regarding CPE Food Pantry.

2. Should these issues arise during the course of a FNRC Board of Directors' meeting, I will
excuse myself from the room;
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Proposed Conflict of Interest Resolution Plan - Roger Hatton
July 12, 2019
Page 2

3. I will not access any files kept by FNRC relating to CPE Food Pantry;
4. I will not participate individually, or as part of a group, in the preparation, presentation,

formulation or approval of plans, policies, analyses, or recommendations pertaining to
CPE Food Pantry.

I believe that this plan will resolve or mitigate any potential conflict of interest.

Thank you for your assistance,

ir\ ^z\ ^-n^ ^?l

ROGER HATTON
Member, FNRC Board of Directors
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State of Califomia-Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A "conflict of interest" generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which createa conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name; Ro er Hatton

Regional Center Position/Titte:

Reporting Status:

Regional Center: Far Northern

Governing Board Member

Q Vendor Advisory Committee sitting on Board
1-1 Contractor Q Agent

1-1 Executive Director
Q Employee
LI Consultant

Annual 1-1 New Appointment (date):
a Change of Status1

If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

.

?^l?§e_o!slatu^in_c!. uol,es«'a Preyiously un.rePorte(:f. activity that should have been reported, change in the circumstance of a previously
^?^ ac^vi^chTn^ein. f"1ar?c.'^1 mterest' femilial relationship tegal commitment, change in regional center position or duties^ change in
regional center, or change to outside position or duties. See California Code of Regulations, title 17, sections 54531 (d) and-54532(d)'.
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13 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
a Employee/Other

2. Do you or a family member2 work for any entity or organization that is a regional center provider or contractor?

0 yes D no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity.

This Board member is a consumer who is employed by a provider of employment services and falls within Welfare
& Institutions Code Section 4626(c), which provides: "A person with a developmental disability who receives
employment services through a regional center provider shall not be precluded from serving on the governing board
of a regional center based solely upon receipt of these employment services. " - Continue to #3 below -

3. Do you or a family member own or hold a position in an entity or organization that is a regional center provider or
contractor? 0 yes Q no - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member's financial
interest.

I am currently employed by CPE Food Pantry and work as a delivery driver approximately 35
hours per week.

4. Are you a regional center advisory committee board member? a yes 0 no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? D yes D no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you. vote on matters where you might have a financial
interest? Q yes D no - If yes, please explain.

N/A

Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, parent-in-laws, brother-in-laws, sister-in-laws, son-in-laws and daughter-in-laws. See California C'ode of Regulations, title 17.
sections 54505(f). ' -.. -"-. -.. -.. -, .... - . . ,

For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create'a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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13 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
1-1 Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member ? [Note: Governing board members do not have to answer "yes" to this
question if the financial benefit would be available to regional center consumers or their families generally].
Q yes 63 no - If yes, please explain.

7. Are you responsible for negotiating, making, 5 executing or approving contracts on behalf of the regional
center? 0 yes D no - If yes, please explain.

I am a voting member of the Board of Directors pursuant to Welfare & Institutions Code Section 4625. 5 and related
provisions.

8. Do you have a financial interest in any contract with the regional center?
make, execute or approve the contract on behalf of the regional center?

Q yes 0 no - If yes, did you negotiate,
a yes D no - If yes, please explain.

9. Do any of yourfamily members have a financial interest in any contract with the regional center? Q-yes 0 no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? a yes Q no
If yes, please explain.

Gerlsra"y, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you^r a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.'
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will occur"
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[3 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
Q Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes 0 no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? D yes 0 no - If yes, please explain.

B. ATTESTATION

I Roger Hatton ^-^ ^^) HEREBY CONFIRM that I have read and understand the
regional center's Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. I agree that if I become aware of
any information that might indicate that this statement is not accurate or that I have not complied with the regional
center's Conflict of Interest Policy or the applicable conflict of interest taws, I will notify the regional center's designated
individual immediately. I understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50, 000) pursuant to Welfare and
Institutions Code section 4626.

Signature Date ^^L. /^ ^nt<-
^ r^c-

INTERNAL USE ONLY
Date this Statement was received by Reviewer:

The reporting individual 3 does D does not have a present aTpotential conflict of interest

Signature of Designated Reviewer Date Review Completed

^rftA. \-z^
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) - RENEWAL 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Colleen Ryberg, Board Member, Far Northern Regional Center:   
Colleen Ryberg is a member of the Board of Directors of the Far Northern 
Regional Center (FNRC).  Ms. Ryberg’s daughter-in-law is a provider of 
occupational therapy services to FNRC’s consumers.  Ms. Ryberg’s 
daughter-in-law does not live with her, nor does she receive any financial 
benefit as a result of her daughter-in-law’s employment.   
 
The FNRC Board of Directors has a public member recruitment and 
appointment process which is subject to public review and engagement. 
FNRC recruits prospective board members by advertising their recruitment 
efforts within the agency, with their community partners, and using public 
forums, i.e. community meetings/networks/county coordinating councils, 
websites and E-Blast notifications.  Where there are County Coordinating 
Councils, the Councils make recommendations to the County Board of 
Supervisors who make the actual appointment.  For Counties without a 
County Coordinating Council, final appointments are decided by the 
membership committee of the FNRC Board of Directors which completes 
the appointment process. 
 
The Council approved a waiver for Ms. Ryberg at its meeting on July 31, 
2018.  The Council also approved waivers for Ms. Ryberg on an annual 
basis from 2013 to 2017.   

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
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DISCUSSION:    
 
Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Ms. Ryberg’s conflict of interest arises because her daughter-in-law 
provides occupational therapy services to FNRC consumers.4  To address 
the conflict, Ms. Ryberg resubmitted the following Conflict of Interest 
Resolution Plan (Plan): 
 

1. Ms. Ryberg shall not make any recommendations, participate in any 

discussions or vote on any vendor contract with FNRC regarding 

occupational services provided to consumers; 

2. Ms. Ryberg will excuse herself from the room should any issues of 

occupational services arise during a FNRC Board meeting; 

3. Ms. Ryberg shall not promote her daughter-in-law to FNRC staff or 

consumers; 

4. Ms. Ryberg shall not discuss FNRC business, activities or consumers 

with her daughter-in-law; 

3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
4 Cal. Code Regs., title 17, § 54520(a)(10). 
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5. Ms. Ryberg shall not access any files kept by FNRC relating to her 

daughter-in-law’s vendorization, nor shall she access any files kept 

by FNRC relating to other providers of occupational therapy services; 

6. Ms. Ryberg shall not participate individually, or as part of a group, in 

the preparation, presentation, formulation, or approval of reports, 

plans, policies, analyses, opinions or recommendations pertaining to 

her daughter-in-law or any other FNRC vendor of occupational 

therapy services. 

The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Ms. Ryberg’s daughter-in-law being a provider 
of occupational therapy services to FNRC consumers.  The prior Plan 
submitted by Ms. Ryberg that was approved by the Council contained the 
same provisions to address the potential conflict.  Ms. Ryberg has reported 
no other conflicts of interest.  Accordingly, the staff recommendation is to 
approve Ms. Ryberg’s waiver request.   
 

STAFF RECOMMENDATION: Reapprove Ms. Ryberg’s waiver request.   
 

ATTACHMENT: Ms. Ryberg’s COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, October 11, 2019.   
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^<":' Far Northern Regional Center
Providing services and supports that allow persons with developmentcd disabilities to live productive and valued lives.

Melissa Gruhler
Executive Dirertor

D
July 12, 2019

State Council on Developmental Disabilities
1507 21st Street, Suite 210
Sacramento, CA 95811

, a^?
AUG 2 6 2019

^&^ ^^s

Attention: Aaron Carruthers, Executive Director

Re: Conflict of Interest, FNCC Board Member, Colleen Ryberg

Dear Mr. Carruthers:

Enclosed, please find the following documents regarding the potential Conflict of
Interest of FNRC/FNCC Board Member, Colleen Ryberg:

. Request for Waiver of Potential Conflict of Interest

. Proposed Conflict of Interest Resolution Plan

. Conflict of Interest Reporting Statement

These documents have been sent to the Department of Developmental Services for
review.

Thank you for your consideration in this matter.

Sincerely,

nthia Presidio
xecutive Assistant

Enclosures

ec: Allan Smith, Department of Developmental Services
FNCC Executive Committee
Colleen Ryberg

wviw.fa -northernrc. org
D REDDI. 'G MAIN OFFICE: P. O. Box 49Z4I8 Redding, < A 960 "-2418 1900 Churn Creek Rd. Suite 114 Reddlng, CA 960U2-0277 (53 ) 222 4'?91 F.iy ..5 II) 2i2-B')OS

C CHICO OFFICE. 1377 East Lassen Ave. Chico, CA 95973-7824 (530) 895 8633 FAX (S30) 332-1497
a REGIONAL OFFICES in. Lake AImanor, Mount Shasta and Yreka108



Far Northern Regional Center
Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

Melissa Gruhler
Executive Director

July 15, 2019

Allan Smith

Regional Center Operations Section
Department of Developmental Services
1600 Ninth Street, Room 320 (MS 3-9)
Sacramento, CA 95814

Re: Re uest for Waiver of Potential Conflict of Interest
FNCC Board Member Colleen R her

Dear Mr. Smith:

FNCC Board member Colleen Ryberg has disclosed a potential conflict of interest under
California Code of Regulations, Title 7, sections 54500, et seq. She is requesting a conflict
waiver.

Mrs. Ryberg's daughter-in-law, Stacy Neil-Wiseman, is a provider of occupational therapy
services to regional center consumers. Stacy is an independent adult. She does not live with
Mrs. Ryberg, and Mrs. Ryberg does not receive any financial benefit as a result of Ms. Neill-
Wiseman's employment as an occupational therapist.

As a FNCC Board member, Mrs. Ryberg has not had an opportunity or authority to approve any
contract with Stacy Neil-Wiseman. However, in light of the potential conflict of interest raised
by her involvement, she has prepared a plan to avoid or mitigate any actual conflict of interest.
(See proposed conflict resolution plan, enclosed)

The Board Chairperson, with support from the remaining Board members, shall be responsible
for ensuring that the conditions stated in the plan are applied. This letter with its attachments,
serves as a Request for Waiver as prescribed by California Code of Regulations, Title?, section
54533.

www.farnorthernrc. org

D REDOING MAIN OFFICE: P. 0. Box 492418 Redding, CA 96049-2418 1900 Churn Creek Rd. Suite 114 Redding, CA 96002-0277 (530) 222-4791 Fax (530) 222-8908
Ft CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 95973-7824 (530) 895-8633 FAX (530) 332-1497

D REGIONAL OFFICES in:Lake AImanor, Mount Shasta and Yreka109



Allan Smith

July 15, 2019
Page 2

Please contact Executive Director, Melissa Gruhler, if you have any questions concerning this
matter.

Thank you for your assistance,

Sincerely,

ELISSA GRUHLER
Executive Director

DANIEL STRAUSS
Chairperson, FNCC Board of Directors

Enclosures

Conflict of Interest Report Statement - Colleen Ryberg
Proposed Conflict of Interest Resolution Plan - Colleen Ryberg

ec: State Council on Developmental Disabilities
FNCC Executive Committee

Colleen Ryberg
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July 10, 2019

Board of Directors and

Laura Larson, Executive Director

Far Northern Regional Center
P.O. Box 492418
Redding, CA 96049-2418

Re: Pro osed Conflict of Interest Resolution Plan

Board of Directors Member Colleen R ber

TO THE BOARD OF DIRECTORS AND EXECUT^E DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

I was appointed to Far Northern Regional Center's Board of Directors on January 1, 2013, as the
representative from Trinity County.

On July 10, 2019 I completed a Conflict of Interest Report Statement that disclosed a potential
conflict of interest I may have as a member of the Board of Directors. The purpose of this letter
is to propose a plan to resolve the potential conflict, and to seek approval of a conflict waiver.

My daughter-in-law, Stacy Neill-Wiseman, is a provider of occupational therapy services to
regional center consumers. Stacy is an independent adult. She does not live with me, and I do
not receive any financial benefit as a result of her employment as an occupational therapist. This
issue appears to be a potential conflict of interest. As a result, I propose the following plan to
avoid and/or mitigate any conflict:

1. I do not currently, nor will I in the future, make any recommendation, participate in any
discussion or vote on any vendor contract with FNRC regarding occupational therapy
services provided to consumers;

2. Should the issue of occupational therapy services arise during the course of a FRNC
Board of Directors' meeting, I will excuse myself from the room;

3. I will not promote my daughter-in-law, to FNRC staff or consumers;
4. I will not discuss FNRC business, activities, or consumers with my daughter-in-law;
5. I will not access any files kept by FNRC relating to my daughter-in-law's vendorization,

nor will I access any files relating to other providers of occupational therapy services;
6. I will not participate individually, or as part of a group, in the preparation, presentation,

formulation, . or approval of reports, plans, policies, analyses, opinions or
recommendations pertaining to my daughter-in-law any other FNRC vendor of
occupational therapy services.

111



Proposed Conflict of Interest Plan - Colleen Ryberg
July 10, 2019
Page 2

I believe that this plan will resolve or mitigate any perceived or potential conflict of interest.

Thank you for your assistance.

Colleen Ryberg
Member, ENRC Board of irectors
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State of Califomia-Health and Human Sen/ices Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DOS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. ' In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A "conflict of interest" generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it wilt be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: Colleen Sue R ber

Regional Center Position/Title:

Reporting Status:

Regional Center: Far Northern

Governing Board Member
1-1 Vendor Advisory Committee sitting on Board
Q Contractor Q Agent

Q Executive Director

Q Employee
1-1 Consultant

E Annual a New Appointment (date):
a Change of Status1

If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Change of status includes a previously unreported activity that should have been reported, change in the circumstance of a previously
^?^?f-c:^i!y'-^h-.̂ T. ln^ns"1.c^nntel'?.st' famllial relationship legal commitment, change in regional center position or duties, change in
regional center, or change to outside position or duties. See California Code of Regulations, title 17, sections 54531(d) and 54532(d).
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t3 Governing Board Member
t-I Vendor Advisory on Board
Q Executive Director

Q Employee/Other

2. Do you or a family member work for any entity or organization that is a regional center provider or contractor?
0 yes Q no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity.

My daughter-in-law, Stacy Neil-Wiseman, is a provider of ocGupational therapy services to regional center
consumers.

3. Do you or a family member own or hold a position3 in an entity or organization that is a regional center provider or
contractor? 0 yes D no - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member's financial
interest.

See #2 above

4. Are you a regional center advisory committee board member? Q yes 0 no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? Q yes D no - .If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? Q yes C.I no - If yes, please explain.

N/A

Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, parent-in-laws, brother-in-laws, sister-in-laws, son-in-laws and daughter-in-laws. See California Code of Regulations, title 17,
sections 54505(f). " ------.. -"-.-. -.. -,.... -..,

For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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13 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
Q Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member ? [Note: Governing board members do not have to answer "yes" to this
question if the financial benefit would be available to regional center consumers or their families generally].
a yes 0 no -- If yes, please explain.

7 Are you responsible for negotiating, making, 5 executing or approving contracts on behalf of the regional
center? 0 yes 1-1 no - If yes, please explain.

I am a voting member of the Board of Directors pursuant to Welfare & Institutions Code Section 4625.5 and related
provisions.

8. Do you have a financial interest in any contract with the regional center?
make, execute or approve the contract on behalf of the regional center?

Q yes 0 no - If yes, did you negotiate,
a yes D no - If yes, please explain.

9. Doanyofyourfamily members have a financial interest in any contract with the regional center? [-1 yes 0 no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? Q yes Q no
If yes, please explain.

Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will occur.
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13 Governing Board Member
Q Vendor Advisory on Board
Q Executive Director
Q Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes 0 no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? Q yes 0 no - If yes, please explain.

B. ATTESTATION

I Colleen Sue Ryberg (prjnt name) HEREBY CONFIRM that I have read and understand the
regional center's Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. I agree that if I become aware of
any information that might indicate that this statement is not accurate or that I have not complied with the regional
center's Conflict of Interest Policy or the applicable conflict of interest laws, I will notify the regional center's designated
individual immediately. I understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature Date 7,,

INTERNAL USE ONLY
Date this Statement was received by Reviewer:

The reporting individual Qfdoes D does not have a [^'present Q^potential conflict of interest
Signature of Designated Reviewer Date Review Completed

^ -^Y^<fi ̂ V<^v^ ':A\2^\
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) - RENEWAL 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Howard Kraus, Board Member, Tri-Counties Regional Center:   
Howard Kraus is a member of the Tri-Counties (TCRC) board and a TCRC 
consumer.  He is employed by Pathpoint, a TCRC vendor, as part of the 
employment services he receives through the regional center.  He works as 
a Travel Trainer for Pathpoint.  
 
TCRC has a public member recruitment and appointment process which is 
subject to public review and engagement.  Candidates for the board may 
be recommended by organizations representing individuals with 
developmental disabilities and/or their family members, service providers, 
and the general public or by self-referral. 
 
A previous waiver submitted by Mr. Kraus was approved by the Council at 
its Executive Committee meeting on April 19, 2018.  A waiver was also 
approved in 2017.   
 
DISCUSSION:    
 
Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
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board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Mr. Kraus’ conflict of interest arises because he is employed with a TCRC 
employment service provider.4  To address the conflict, Mr. Krauss 
resubmitted the following Conflict of Interest Resolution Plan (Plan): 
 

1. Mr. Kraus understands that he is not to involve himself in any 
business dealings involving Pathpoint; 
 

2. The TCRC board President and Executive Director understand 
that Mr. Kraus is not be involved in any potential business 
dealings involving Pathpoint; 
 

3. Mr. Kraus understands he is to recuse himself from voting on any 
board matters involving any decisions specifically involving 
Pathpoint including decisions, voting, contract reviews, etc.; 
 

4. Mr. Kraus is not involved in the individual selection of vendors 
who will work with TCRC; 
 

5. Mr. Kraus understands that he is not to allow any decisions he 
makes in the course of his duties as a board member to be 

4 Cal. Code Regs., title 17, § 54520(a)(10). 
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influenced by the fact that he is employed with a vendor of 
TCRC;  
 

6. If such an occasion did occur, Mr. Kraus understands he is to 
remove himself from any decision making involving Pathpoint; 
and  
 

7. Mr. Kraus will not participate either individually or as part of a 
group in the presentation, preparation, formulation or approval of 
reports, plans, policies, analysis, or opinions regarding Pathpoint. 
 

In addition, the TCRC board President and Executive Director will: 
 

8. Ensure that all confidential matters related to the status of 
Pathpoint are not discussed with Mr. Kraus; and 
 

9. Be responsible for ensuring the plan and its safeguards are 
applied and monitored. 

 
W&I Code Section 4622 Requirements:  In addition to the 
requirements of Regulation 54520, Welfare and Institutions Code 
Section 4622(k) says that a member of a board who is also an employee 
of a regional center provider shall not: 
 

(1) Serve as an officer of the board; 
 
(2) Vote on any fiscal matter affecting the purchase of services 

from any regional center provider; 
 
(3)  Vote on any issue in which the member has a financial 

interest under Government Code Section 87103 and 
determined by the regional center board. 

 
The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Mr. Kraus’ part-time employment with a TCRC 
employment service provider.  The prior Plan submitted by Mr. Kraus that 
was approved by the Council contained the same provisions to address the 
potential conflict.  Furthermore, Welfare & Institutions Code section 4262(c) 
provides that a person with a developmental disability who receives 
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employment services through a regional center provider shall not be 
precluded from serving on the regional center’s board based solely on 
receipt of employment services.  Mr. Kraus has reported no other conflicts 
of interest.  Accordingly, the staff recommendation is to approve Mr. 
Kraus’s waiver request.   
 

STAFF RECOMMENDATION: Reapprove Mr. Kraus’s waiver request on 
the condition that Mr. Krauss also comply with the requirements of Welfare 
& Institutions Code § 4622(k).   
 

ATTACHMENT: Mr. Kraus’s COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, September 30, 2019.   
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(408) 324-2106
(408)32-<-2108fax

8/29/2019 WAIVER OF CONFLICT OF INTEREST EVALUATION PROCESS
Howard Kraus

1, David Grady, SCDD, Central Coast Office Regional Manager, support the Tri-
Counties Regional Center Conflict Of Interest (COI) Waiver for Howard Kraus for the
following reasons:

a. Tri-Counties Regional Center has a public member recruitment and

appointment process which is subject to public review and engagement.

Candidates for the Board of Directors may be recommended by organizations

representing individuals with developmental disabilities and/or their family

members, the SCDD CC, service providers, the general public or self-referral.

b. This request has been made by Howard Kraus by completing a Conflict of

Interest Report Statement on June 18, 2019, that disclosed a potential conflict

of interest he may have as a member of the Board of Directors. Mr. Kraus

works for Pathpoint, a vendor organization ofTCRC. He is a travel trainer

assisting individuals learning use of public transit. He earns a competitive

wage at or above minimum. TCRC states Mr. Kraus is a recipient of Regional

Center Services. Title 17, Section 54520 applies to Mr. Kraus. A conflict of

interest exists when a regional center governing board member, executive

director, or a family member of such person is any of the following for a

business entity, entity, or provider.... (l)an employee.

c. A mitigation plan has been written and the plan addresses avoidance of the
identified conflict of interest. The plan provides assurances that Mr. Kraus will

not participate in any discussion, participation or vote on any matter involving
the Pathpoint Services. He will not be involved in any potential business
dealings with Pathpoint. He will not be involved in any decision making,
planning, preparing, approval of reports, plans or

"The Council advocates, promotes & implements policies and practices that achieve self-
determination, independence, productivity & inclusion in all aspects of community life for Califomians
with developmental disabilities and their families. " 121



policies regarding Pathpoint. Tri-Counties Executive Director, Omar Noorzad
and TCADD Board President are awareofthe conflict and have agreed to
oversee the plan to ensure that its safeguards are applied.

d. The mitigation plan did not describe the response ofTri-Counties Regional
Center if plan is not approved.

e. Mr. Kraus serves on the Tri-Counties Association for the Developmentally
Disabled (TCADD) Board of Directors (the formal name for the directors
overseeing Tri-Counties Regional Center. ) He states having the responsibility
of voting on contracts over $250, 000.

This statement prepared by,
David Grady,
Regional Manager
SCDD CC
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State of Calltomla-HeBlth BIKI Human Servlw Agancy
Enclosure C

Deparimenl ofDsvBlopmenlal SBrvicaa

CONFLICT OF INTEREST REPORTING STATEMENT
OS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statemenfc Ttie purpose of this statement is to assist you, the regional center and the Department "of
Developmental Services (DOS) to Identify any relationships, positions or circumstances Involving you which may create'a
conflict of Interest between your regional center duties and obligations, and any other ffnanclal interest's snd/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you toprovlde
Information with respect to your financial Interests.

AcP"fll<-t of Interest" generally exists If you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your Impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specffic financial Interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many addfttonal sheets as
necessary, and refer to the question number next to your answer. If the regional center Identifies a conflict Involving
you, It will be required to prepare a conflict resolution plan. Some relevant definitions have been provided In the
footnotes to assist you in responding to this statement.

You are nequired to flle this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by Augurt 1st of every year while you remain employed with the:reglonal
center or while you are a member of the regional center board or advisory committee board, You must also'file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of Interest.
Circumstances that can constitute a change In your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORIVIATION OF REPORTING INDIVIDUAL

Name: MOZUt^Vto ^VS^US Regional Center: C^QjC^

Regional Center Posltlon/Tltle:

Reporting Status:

Governing Board Member
a Vendor Advisory Committee sitting on Board
0 Contractor 0 Agent

a Executive Director
Q Employee
a Consultant

, -_ Annual D New Appointment (date);
0 Change of Status1

If a change In status, date and circumstance of change In status:

I. Please list your job title and describe your job duties at the regional center.

Tc^D!? 0o<^rA ^e^}?<?<
1 Criange of status Includes a pnaylpusly unreportad actMty that should have bean mportad, change Ip the droumstanw of . prevlnusly
reported aolMfy, chanflfl intlnandal Inlewt. fainBhl nelatloitih^. toBal comml(m*nt, ctwaa
ragtonal cwiter, or change ID outBlde paiiiaon ordlrttoB. SeeGaBtomlB Code otRBButoUens, UUa 17, secltotw 64fi8l(d)flnd Sil6a2((t».'
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a Qovemlng BoBid Member
a VandorAdwlaoiy onBoanl
a ExBouCim Dlmotor
QEmiitoyaa/OthBr

ou or a family member2 work for any entity or organization that fe a reeional center provider or contractor?
io- If yes, provide the name of the entity or organization and describe what services It proviaes for the

anal center or regional .center consumers. If the provider or contractor Is a state or local gevernnneirtal entity,
o^da the spedflc name of the state or local goi/emment?! entity and describe your Job duU'es at the state or local

wm"^^ww ̂ ^?fi^TU,
(% GL-fcWAtJL ^-eJwT A.^St^

iVidL^A^^ H ie^^^Ui^^a^spzn^^-
3. Do you or a ftmlly member own or hold a posttton8 }nan entity or onganlatlon that (s a regional center provider or

cwntractoi^ Q yes ̂ v£»9 ~ ff yes, provide the name of the entity or oi^anfeatton, ascribe whatservlceslt
provides for the w^onal center or neglonat center consu<nars, and desoribe your or your family niBmber's flnanctel
Interest.

4. Are you a t^kinal center advisory committee board ittcmber? Q yes ̂ GCno " If yes* are you a member of the
governlna board or owner or employee of aii entity or oisanizatton tiiat provides sen/lces to the reglondl center or
regional wntw consumers? Q yes Q no - If yes, provide the name <st the entity or organlzalton and describe
what services It provides for the regional center or regional center consumers.

S, If you are a regional center advisory committee board member and answered yes to all the questions In Q,uestlon 4
above, do any of the following apply to you; (a) are you an officer of the regional center board; <b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
Interest? Dyes Q no-ff yes, please e?q»taln.

rmOTbiBrln<^»ywnp»taa, tfam^. pwtnw. f»ran^^t^^
il^a^iWt^^.~bmdto-in4B^~diArin^^8CT*hlw;»ndtfaii(^. WOT SttCaBI&mIa eirioolfttgulattma, 11l!t 17,

'Fflfpyi^»Bfto<lu^lta, h«|(l8i?ortUW0WB»d^m^thMywora(i^m 
w^^^^w1^^wmM ^Mm '^^wwu^lw^^*M^^^^
conStetoftirtBwillnai

Page 2 of 4
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DocuSlgn Envelope ID; 5704605F-AFFE^t5D2-9Z69-26EEC86F9Al3

.0 Oowmlng Board Memtier
QVbndorAdvfaofyonBoBid
a ExBcuNva Director
a Bnptoyee/OUiBr

6. ^SZ^SnL^ffl^ewlwl.%rfonnin8yourjobdut(es. wtth the ̂orial ̂ "ter have the potential to
S^^SS^^lS!^^^
SS^l^SSS^;"te ̂ute to ̂ri'wt^^^^

7. Are youS" "%?S S,r-"',B^'£»°'%lm tun"" . ppr°u'"! """«." tek"f" .1- "<"...

M ^^ ̂  ^

ccrr^h^^ jf f2B^ oo^
81 SO ^U»halaflnancfaL'"T-stIna"yc0"^^^^ Qyesano-lfyes, dldyouneeotiaimate, execute or sppwe the cont'ract on'behalf of thT^^^^ 2;;^:;;^^;^;^

9. ^^y!urhm£jmmbmhawannM^^KSttoa^ Mrasw ^^^^ Qyes^o
i ^'dil^".r'!Sete'make'exec"teorapprovetheco"trart0"^^^^^ 5Sss^

4G«n»rallj?.

alBwndal

^S^^^^S^S^SS^KSS
K» limwdfw o»lh«<tfllfertniouifl.cat!BB^»w'^r"f»m mwibartomcelCT

CattoiWa Cnda offt^ulatlcm, mieT7. <

Page 3 of 4
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DocuSign Envelope ID: 5704605F-AFFE-45D2-S269-26EEC86F9A13

< . IL

0 Qoveinlnfl Boanf Member
Q Vendor Adviaory on Bouu
aExecullueOlrBCtor
QEmploysaWthBr

10. Do you evaluate employment appliCBtions or contract bids that are submitted by your family member(s)?
a yes A"0 ~ 11: yes' please explain.

11, Your Job duties require you to act In the best Interests of the regional center and regional center consumers. Do you
have any drcumstances or other financial Interests not alpeady discussed above ttiat would prevent you from acting
In the best InteresteOfthe realonal center or Its consuiners? D yes ^o - If yes, please <?)iplaln.

B. ATTESTATION

I 0 Vv'/t '-" I.'" V3(print name) HERESY CONFIRM that I have read and understand the
regional center's Conflrto Interest Pdicy and that my responses to the quasttons In this Conflict of Interest Reportlne
Statement are complete, true, and correct to the best of my Information and belief. I agree that If 1 become aware of
any Information that might Indicate that this statement Is not accurate or that I have not compiled with the regional
center's Conflict of Interest Polfcy ortho applicable conflict of Interest laws, I will notlf/the reBional center's designated
Indlvtdual Immediately. I understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a dvfl penalty In an amount up to ftfty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature
^J . / '^^i

INTERNAL USE ONLY
Date thte Statement was received by Reviewer:

TTie reporting IndlvMual B does 0 does not have a Q present t potential conflict of Interest
Slgndtu ^^gM^rjett ̂ viewer Date Review fempteted

I^MAA C^W 7/26/2019

Page 4 of 4
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DocuSign Envelope ID: C35C73BA-5649-4DOD-B379-03779DCEBC6D

DoeuSlgn Envelope ID: SF3M8U-aB)4^SB3-9C8A^DF880B18Ego

T^-CWM{ft)t^e(analCten*o,

Conflict Riasahiiton plan

o^e:^T^n^Kesal ww plan sha"he a wrltlen'detailed pla" *° ^^ or

dmo'^ndma"a8e'the presentorPO ntlatconfl"«rfi"^t. along ̂h anyne'c^ry^ortmg

^^^^T?^0^^^^^^^^^^^ membsrofTri. Cour.ties Regtonal Center (TCRC).
ilan are in bold below.

^^^^b^areto^r!c^i^lN^^D'^^^^^
Development, at 805-884-7217

jrces

Date: Juty 1, 2019

Name of Board member: Howard Kraus

Title; TCADD Board member

pattnwM yMstaw by the Board >nember: Howa"1 currentlVserv" 0" the TCADD Board and I,

"rv?_^TCT-c-Hmrda'McurnrtIvwortafware^or»fTCRC, Pathpoint.^
"

The proposed Conflict Resolution Phn shad contain the foltowine:

(1) Describe the precise nature of the present or potential conflict of Interest <
gJvea detailed description of the conflict:

(A) The type of interest creating the present or potential conflict; and

The potentlalconfKct of Interest Is created by Howard', position on the TCAOD Board and hit
employment relationship with B uendor ofTCBC.

(B( The Identity and relationship between the indlvldual(s) and/or

entltyftes) Involved; and

Howard b the employee of a TCRC vendor.

(C» The rotes and duties of each Individual and/or entity, that gives rise to the present or
potential conflict of Interest.
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DocuSign Envelope ID: C35C73BA-5649-4DOD-B379-03779DCEBC6D

OocuSlgn Envelope ID; iF3B4B14-flE<M-4593-SCBA-aOF6BOB16EBO

Holwrd holds a TCADD BDard posltlon l"'d wofks " a Travel Trai"er for Pathpolnt. In thte
pwlt!,o"'.HOWardteat:. hes pe.Dple served how to take ''«b'ic fansportationindepende^ly'

r, Howard voles on Board (natters Including contracts over $250h.

<2)stetethe Brtto". <s) that the re8tonal centergovenilng board, regfonal center antl/or the

.f

present or potential conflict of interest, may Include, but are not limited to, one or more of the
following:

(A) Resignation of the Indivldual(s) from the position or activity creating the conflict of Interest

(8) Refraining from participation, or limiting the Individual's ability to act, in a particular matter
or category of matters

(C) Change of assignment, duties, or position

(0) Dlvesttture of financial Interests that give rise to the conflict of Interest

(E) Terminating or refraining from relationships that give rise to conflicts of Interest

Howard understands and TCRC has made it dear, that he b not to Involve himself in any
business dealings Involvins Pathpoint Also, It (s undentood by the TCADD Board President.
Robyn Adklns, and the TCRC Executtve Director, Omar Noonad, that Howard is not to be
Involved In any potential buslneit dealings involving Pathpoint. Howard understands he Is to
recuse himself from voting on any Board matters Involving any decisions specifically involving
Pathpolnt including voting, contract reviews, etc. of their services.

Howard Is not Involved in the Indlrfdual selection of vendors who will work with TCRC,
Howard understands he Is not to allow any decisions hn makes in the course of his duties as a
Board member to be influenced by the fact thai he is employed with a vendor ofTCRC. If such
an oceasfon did occur, he understands he Is to remove himself from any decision making
Involving this vendor. He shall not participate either individually or us part of a group, In the
pwwntatton, preparation, formulation or approval of reports, plans, polldes, analysis, or
opinions regarding Pathpolnt.

(3) Provide a detailed explanation of how each of the proposed actions, will actually ellmfhate or
mitigate and manage the present or potential conflict of Interest,

The actions described above will eliminate or mitigate any present or potential conflict of
Interest as Howard's actions are visible by the TCADD Board President andTCRC Executive
Director.

(4) Provide the name, position and duties ofthe Indlvldual(s) who will be responsible for
ensuring that any actions, limitations, or restrictions, included In the Conflict Resolution Plan, if
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DocuSign Envelope ID: C35C73BA-5649-4DOD-B379-03779DCEBC6D

OoouSlgn Envelope ID: SFgS4814-8EIM. 4S8a-8CBA. 2DF890Bie690

approved by the Department, will be taken, applied, followed, and monitored. Explain any
overeteht and monitoring mechanism In enough detail to allow the Department to ascertain that
the mechanism is sufficient to eliminate, or mitigate and manage, the present or potential
canfflctaf Interest.

TheTCADD Board President and the TCRC ExecuUve Director ensure that all confidential
matten nlatedto the status of Pathpolnt will not be discussed with Howard. TTieTCADD

an and ta
safeguards are Bppffed anct monitored.

<,5)_Aproposed confll«f(e5ol"t'o" Plan shall be signed by the indlvldual?s) subject to the Conflict
^eslluttonp^-l^addw°n. tothep. TO"lnthedcs'e"atedPwitl°nor^^^

and the person In the designated
??!iltol1-?r commlttee responsible for monitoring performance under the propo5ed~P?8n, '(f~
approved.

fr f

-i^'^I i * ^ /

Board member

.OwUSItWrt by:

^Uiiu £'owr

Date

7/26/2019
f^SSW ...

TCADD Board President Date

. OKiitlBnultyi

(LhlU U^,Ay^
. ltofti»»«a»yi

Executhfe Director

7/1/2019 I f^Mi AAyJ. VV2°"
Date

. 3»mtwwt,
Director of HR & CD Date
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Adam Breall, Board Member, North Los Angeles County Regional 
Center:  Adam Breall was appointed to the North Los Angeles County 
Regional Center (NLARC) Board of Directors on July 1, 2019.  Mr. Breall is 
employed as a receptionist for Etta Israel (ETTA), a vendor that provides 
employment services to NLARC consumers.  NLARC advises that its Board 
of Trustees has approved the Conflict of Resolution Plan set forth below.   
 
Mr. Breall has not previously requested a waiver. 
 
DISCUSSION:    
 
Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
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(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Mr. Breall’s conflict of interest arises because he is employed with a 
NLARC employment service provider.4  To address the conflict, Mr. Breall 
submitted the following Conflict of Interest Resolution Plan (Plan): 
 

1. Mr. Breall will have no interaction as a Board member with any 
matter that might impact ETTA, and will recuse himself from any 
vote on any matter that could impact ETTA. 

2. Mr. Breall will, in any conceivable manner, cease interacting with 
the Board on any matter that could conceivably impact ETTA. 

3. Mr. Breall, will not participate as a Board member in the 
consideration, preparation, review, presentation, formulation or 
approval of any report, plan, opinion, recommendation, or action 
regarding ETTA or any actions creating policy or approaches that 
would impact ETTA. 

4. Mr. Breall will not review or participate as a Board member in any 
discussions, recommendations, or decisions about Purchase of 
Services authorizations for ETTA. 

5. Mr. Breall will not review or participate as a Board member in the 
preparation, consideration or any follow-up to Special Incident 
Reports from or about ETTA.  

6. Mr. Breall will not create, review, or in any way participate as a 
Board member in any corrective action plans for ETTA. 

7. Mr. Breall will not participate as a Board member in any 
discussions, recommendations, action, or resolution of any 
complaints pertaining to ETTA. 

8. Mr. Breall will take no part as a Board member in decisions 
regarding vendor appeals or fair hearings involving ETTA. 

4 Cal. Code Regs., title 17, § 54520(a)(10). 

132



9. Mr. Breall will not as a Board member access vendor files or 
other information the regional center maintains about ETTA, 
either in electronic or hardcopy form. 

10. Mr. Breall will not participate as a Board member in developing, 
creating, or recommending any POS policies, or other policies, 
that might apply to ETTA.  Instead these tasks will become the 
responsibility of other Board members.   

11. Mr. Breall will not be involved as a Board member in the 
negotiation, discussion, obligation or commitment of NLARC to a 
course of action involving ETTA. 

12. NLARC’s Board of Trustees will be informed of this Plan, and 
they will be informed of the need to ensure that Mr. Breall has no 
involvement whatsoever in any action or business involving or 
affecting ETTA. 
  

 
W&I Code Section 4622 Requirements:  In addition to the 
requirements of Regulation 54520, Welfare and Institutions Code 
Section 4622(k) says that a member of a board who is also an employee 
of a regional center provider shall not: 
 

(1) Serve as an officer of the board; 
 
(2) Vote on any fiscal matter affecting the purchase of services 

from any regional center provider; 
 
(3)  Vote on any issue in which the member has a financial 

interest under Government Code Section 87103 and 
determined by the regional center board. 

 
The proposed Plan appears to mitigate concerns over a conflict of interest 
that could result based upon Mr. Breall’s employment with a NLARC 
employment service provider.  Furthermore, Welfare & Institutions Code 
section 4262(c) provides that a person with a developmental disability who 
receives employment services through a regional center provider shall not 
be precluded from serving on the regional center’s board based solely on 
receipt of employment services.  Mr. Breall has reported no other conflicts 
of interest.  Accordingly, the staff recommendation is to approve Mr. 
Breall’s waiver request.   
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STAFF RECOMMENDATION: Approve Mr. Breall’s waiver request on the 
condition that Mr. Breall also comply with the requirements of Welfare & 
Institutions Code § 4622(k).   
 

ATTACHMENT: Mr. Breall’s COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, October 17, 2019.   
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September 27, 2019 
 
 
Mr. Adam Lewis 
State Council of Developmental Disabilities 
3831 N. Freeway Blvd, Suite 125 
Sacramento, CA  95834 
 
RE:  Board Member Conflict of Interest Resolution Plan – Adam Breall 
 
Dear Mr. Lewis, 
 
North Los Angeles County Regional Center is submitting and seeking re-approval on the 
attached Conflict of Interest Resolution Plan on behalf of our board member, Mr. Adam 
Breall.  This Conflict of Interest Resolution Plan has been completed in accordance with 
Title 17, §54533, Present or Potential Conflict of Interest Identified, Proposed Conflict of 
Interest Resolution Plan Content, Timelines for Submission of Proposed Conflict of 
Interest Resolution Plan.  Additionally, a copy of the plan will be forwarded to DDS as 
required by §54534, Conflict Resolution Plan Review, Procedures. 
 
If you have any questions regarding the attached correspondence, please contact me at 
(818) 756-6125.   
 
Sincerely, 

 
Ana Maria Parthenis-Rivas 
Executive Administrative Assistant  
On behalf of 
Michele K. Marra, SPHR, SHRM-SCP 
Chief Organizational Development Officer 
 
Enc: 
Adam Breall - Conflict of Interest Resolution Plan 
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COUNCIL AGENDA ITEM DETAIL SHEET 

  
ISSUE:  Regional Center Conflict of Interest (COI) 
 
BACKGROUND:  Codified in Welfare and Institutions (W&I) Code sections 
4500 et seq., the Lanterman Act requires regional centers to submit conflict 
of interest statements and proposed resolution plans to the Department of 
Developmental Services (DDS) and the Council.1  The Director of DDS may 
waive conflict of interest requirements of a contracting agency (i.e., a 
regional center) with approval of the State Council.2 
 
The Council is being presented with information reviewed under the 
existing SCDD criteria and process approved by the Council.  This 
approach provides for staff analysis of regional center conflict of interest 
issues.  
 
Diane Larson, Board Member, Redwood Coast Regional Center:   
Diane Larson was appointed to the Board of Directors of the Redwood 
Coast Regional Center (RCRC) on September 21, 2019.  Ms. Larson’s 
husband currently works for Chance 4 Change, a RCRC vendor that 
provides support services to RCRC clients.  Her husband is a personal 
assistant and provides supported living services to consumers.     
 
The RCRC Board of Directors has a public member recruitment and 
appointment process which is subject to public review and engagement. 
RCRC recruits prospective board members by advertising their recruitment 
efforts within the agency, with their community partners, and using public 
forums, i.e. community meetings/networks/county coordinating councils, 
websites and E-Blast notifications.  Where there are County Coordinating 
Councils, the Councils make recommendations to the County Board of 
Supervisors who make the actual appointment.  For Counties without a 
County Coordinating Council, final appointments are decided by the 
membership committee of the RCRC Board of Directors which completes 
the appointment process. 
 
Ms. Larson has not previously requested a waiver.   
 
 

1 Welf. & Inst. Code § 4626, subd. (l).    
2 Welf. & Inst. Code § 4628. 
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DISCUSSION:    
 
Conflict of Interest:  Department of Developmental Services (DDS) 
Regulation3 54520 provides in part that a conflict of interest exists when the 
board member, or a family member of a regional center board member, 
holds any of the below positions for a provider: 

 
(1) a governing board member; 
(2) a board committee member; 
(3) a director; 
(4) an officer; 
(5) an owner; 
(6) a partner; 
(7) a shareholder; 
(8) a trustee; 
(9) an agent; 
(10) an employee; 
(11) a contractor; 
(12) a consultant; 
(13) a person who holds any position of management; or 
(14) a person who has decision or policy making authority.  

 
Ms. Larson’s conflict of interest arises because of her husband’s 
employment with a RCRC vendor.4  To address the conflict, Ms. Larson 
submitted the following Conflict of Interest Resolution Plan (Plan): 
 

1. Ms. Larson will fully disclose the existence and nature of the conflict 

of interest to RCRC’s Board and have it noted in the official Board 

records; 

2. Ms. Larson will abstain from voting on any matter pertaining to 

Chance 4 Change; 

3. Ms. Larson will not use her position as a Board member to exert 

influence on decision-making regarding Chance 4 Change;  

4. Ms. Larson will not participate in the preparation, presentation, 

formulation, or approval of reports, plans, policies, analyses, opinions 

or recommendations regarding her conflict of interest when the 

3 DDS’ current regulations are published at California Code of Regulations, title 17, § 50201 et seq. 
4 Cal. Code Regs., title 17, § 54520(a)(10). 
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exercise of judgment is required, and the purpose is to influence the 

decision; 

5. Ms. Larson will not be involved in the negotiation, obligation, or 

commitment of RCRC to a course of action involving her conflict of 

interest; and 

6. RCRC’s Board President and Board members will be responsible for 

ensuring that Ms. Larson complies with this Plan. 

The proposed Plan submitted by Ms. Larson appears to mitigate concerns 
over a conflict of interest that could result based upon her husband’s 
employment with a RCRC vendor.  Ms. Larson has reported no other 
conflicts of interest.  Accordingly, the staff recommendation is to approve 
Ms. Larson’s waiver request.   
 

STAFF RECOMMENDATION: Approve Ms. Larson’s waiver request.   
 

ATTACHMENT: Ms. Larson’s COI reporting statement and Plan. 
 

PREPARED BY:  Legal Counsel Adam Lewis, October 9, 2019.   
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Redwood Coast Regional Center
Respecting Choice in the Redwood Community

October 2, 2019

Allan Smith
Community Program Specialist II

'California Department of Developmental Services
Regional Center Operations Section
1600 9th Street, Room 340, MS 3-12
Sacramento, CA 95814

RE: Request for Waiver of COI/Plan of Resolution for Diane Larson (RCDSC Board Member)

Dear Allan,

I am submitting the Conflict of Interest Reporting Statement for Diane Larson who was recently seated
as a new member of the RCDSC Board of Directors on September 21, 2019. Ms. Larson resides in
Crescent City, CA and a current conflict of interest does now exist as her spouse recently began working
as an employee of Chance 4 Change which is a vendored service by RCRC that provides direct support
services to RCRC clients.

The following safeguards will be mitigated and/or eliminate any present or potential conflict of interest
will continue as follows:

1. Ms. Larson will fully disclose the existence and nature of the conflict of interest to RCRC's Board
and have it noted in the official Board records.

2. Ms. Larson will abstain from voting on any matter pertaining to Chance 4 Change;

3. Ms. Larson will not use her position as a board member of RCRC to exert influence on decision-
making regarding Chance 4 Change;

4. Ms. Larson will not participate in the preparation, presentation, formulation or approval of
reports, plans policies, analyses, opinions or recommendations regarding her conflict of interest
when the exercise of judgement is required, and the purpose is to influence the decision;

5. Ms. Larson will not be involved in the negotiation, obligation, or commitment of RCRC to a
course of action involving her conflict of interest; and,

6. RCRC's Board President and board members are responsible for ensuring that Ms. Larson
complies with this Plan of Resolution.

Page lor 2
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RCRC continues to strongly support the acceptance of the Plan to mitigate any appearance of conflict of
interest.

Thank you for your consideration of this Plan and Waiver request and we look forward to your reply.

Sincerely,

Rick Blumberg, PhD
Executive Director

RB/ko
Ends.
ec: S. Perez, RCDSC Board President

A. Carruthers, SCDD
L. Larson, SCDD - North Coast Office
RCDSC Board of Directors COI File

Page 2 of 2
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J. CI/ U^/ ^U±3 f u f *+i.»l+ r j. r u

State ofGfllltornla-Heanh and Mtlfflan Sendees Agency Department of Developmental Services

CONFUCT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/Z013)

The duties and responsibilities of your position with the regional center require you .to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of Interest bettween your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires y6u to provide
information with respect to your financial interests.

A "conflict of interest" generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your-rtgional center duties. The specific circumstances and relationships whicli create a conflict of interest are set forth
in the California Code .of Regulations, title 17, sections 54500 through. 54530. You should 'review these provisiqos to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question reciuires further explanation
and/or there is not enough space to thoroughly answer the question, ptease attach as many, additional sheets as
necessary, and refer to the question number next to your answer. If the regional center Identifies a conflict InvoMng
you, it wilt be required to prepare 9 conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement wlth)n 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
reauiradtafito an anrtuSl Rppttrt-ine StrihainprtfhoAiiciitrf- 1-tfi* fU<Wv>v»'Brt*(»il<*V"" i*amtt!»< j»»^j^lk»yi a^tiut»t,;*ha ..^i*... -!

cemer orwnde you are 8 member or inf regional center bo-ara W aavisory comrtiittee eodrf. YOU must aiio flle a
Riepbrttng Statement Within 30 days Of any change ?rt your status that cfruW result in a Cortfliy of mterest.
Circumstances that can constrtute a cbangs in your status that tan requt  ydti tb file an Updated ffftponilig'Staternent
are described below in footnote ow,

A. INFORMATION OF REPORTING INDIVIDUAL

Name:

RegEonal Center Posltlon/Tltle:

Regional Center Redwood Coaat Reahmal center

Governing Board Member Q Executive Director
a Vehdor Advisory Committee sitting ort Board a Employe
a Contractor 0 Q ConsUftartt

Annual /fe New Appofntment (date: , ^M^^. SM/^
a Change of Status

tf a change rn status, date and circumstance of change In status:

Reporting Status:

1. Please list your Job title and describe your job duties at the regional center.

1 Change afstahiB hicludw a previously uniSportad activity UietBhouM have bean mpongd, cftarge(n<hB<!Jitum»taneeflf6 pmhu^
reportad actMty, diange Blflnattlal interegt. (ainlllid. mlBllanshlp, li^at amimttmmiti change in rBglDnal<anterpB 8l]
regional center, or changa to flUMidB poawon or duues. Sm CaMfcmia Ooae of Re8ijta((i)iw,. titte 17, secUons 545ai(d) and543az(d).
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< J. U/ U^. / X. U-L-^ J-^. J.^

El Governing Boaix) Member
Q Vendor Advisory on Board
01 Execvuve Diredor

2''^°a'^&OTS^T^S^Z^°^*'ntf^<^^"'»*^

."a ̂ ^^^ 2«%^;^i^F̂

, <. ̂ i».vou^jiegtoi}al center, ai&rtsotycoinmfttee "boanl membe*? Q
f.W entity or.oifiaofzatiori

tegtontAGeat^r^onsuniers? . " Q.yes fit/no-.(

0 ne - K ,yes, are ,you a nwgalaer of <the
aes senjiees tq.th^. (figtoo?( cpnter or

5' ^a^Lr^SC££^SCWn1.ittee board_<"^^and^swe^ yes to all the questions Fn Questtoft 4^^T^^?Sa iy-toyo^(aL8  yoy ^oWcer'trf'tte^onal c'8nuter"boS^"do"y^1^^
purchasing ̂cesfn»m a regtonal center prDvider; or {cj do you'vote on S; SSv^'mhSZ'^
Inter^t? Q ~lfyes, please>e)q>laln.

^^S!^.S%3^.i^%!!^^

Page 2 of4
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AU/u^/^a±3 j. j-. j.o / U I >+0-t f J. f U

13 Govamlng Board Membar
a vendor A((*/)80ty on eoard
Q BoBCUtlvB Dtnector
a Bnptoyee/Olher

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member ? [Note: Governing board members do not have to answer "yes" to this
question If the financial benefit would be available to regional center consumers or thelrfamllles generally].
a yes no " tf yes, please explain.

7. Are you responsible for negotiating, making, 5 executing or approving contracts on behalf of the regional
center? B yes' Q no - If yes, please explain.

Each year, Board members review/approvia Service Provider conb-acts over (lie amount of $250,000 per statute.

^^il ̂ i^ht^/f^ft ^ '^f^m^55 IDC^ dw^^^^sjx. fe. ^... ^^ y
^ rAi^/e/^

J

8. Do you have a financial interest in any contract6 with the regional center? Q yes IB no - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? £-1 yes. ; tie - ff yes, please explain.

9. Do any of y6ur family .nnembe're hAve a fln^ncial inteirest in an9 contract with the! regioital center? a yes .S' M&
IT yes, aia you negoileree, maxe, execute or approve me conirgcT on oenair OTtne regional center? u'yes isr no

If yes, please explain.

4Genaraty. adect6(sncaiil(nanetBnybwB <Uy»wwa(i9n^n(e»mwlf<hBitB3^
mmdw to iwiiahfcyffifet^j^WWlWaftiffiida' IIBS: Rira spB t^odBscrtpfion or(tet»xw ofttS^onSttatisan (Ana ifi aflnantSsi

may mgmiar aw the OrtlforrtaCote of RBButiBui^ tiue 17, secsom
' cailfomta co»t8 of RegutettonB. titte 17. aee<U>n8W»30»0) amt fi<sae<t>)(2) describu Bie tipea afcBndwaiisihtch conBfituta Inwtvenient In

[acB(W)fll.

ForptBpOSes oT questions 8 and S, B flnandBl tnieretit in ft oontract gmerally means any direct or Indtrett irterest In a conhact that can
cause you or a famlty memfaer to reoehe any soft of flnaftdal gain or flvolcl any sort of nnanclal lose irrespedive of tha dolteir EBnount,
CBllfamla Code of Regulattons, tltto 17i secttona S4523 and 6452B deflno whan ftnancial interests In a canlractwlll occur.

Page 3 of 4
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51 Govsmlng Boart Member
Q Vendor Advisory on BDanl
Q Exscuth^! Director
0 Employaa/Othier

101 ^u^u^efnplo.vm.e"tappllcatio"s or contract blds that are submltted by your family ̂ ^^)f
s, please explain.

"'^^.SZ^W^d,;^b?.irtCT^^re81m1^^^^
La^cftx^"?wotherfjn8nctalinteresten^a^adv^^la^^

in the best Intents of the regional center or its'consumers?"^ a^E^(f"^^'SSW Trom actin6

B. ATTESTATION

/
<;.
^

Slgnatu
- ../

Date AJk^y

Date fhts Statement was received by Revtewer: ; -

The reporting hdMdual aiTdoes 0 does not heve a at present ̂ otenttel conflict of Interest
^»WWt»» ̂ WtoWr. Dat. l^hwOm^"

fo'^/^i
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